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CODE OF ETHICS

V3etky zainteresované strany so vztahom k spolo¢nosti Slovenské elektrarne, a.s.,
podla tohto Etického kédexu su povinné oznamit kazdé porusenie alebo podozrenie
z porusenia Etického kédexu Utvaru Interného auditu spolo¢nosti Slovenské elektrérne.

Oznamenia mozu byt zaslané formou:

® e-mailu na adresu: eticky.kodex@seas.sk, alebo
» postou na adresu: Slovenské elektrarne, a.s. — Utvar Interného auditu — Eticky kodex,
Mlynské nivy 47, 821 09 Bratislava, Slovenska republika

All stakeholders having a relationship with Slovenské elektrarne are, pursuant to this
Code of Ethics, obliged to report all violations or suspicions of a Code of Ethics violation
to the Internal Audit Function of Slovenské elektrarne.

Notifications shall be sent by:
® e-mail: eticky.kodex@seas.sk, or

e post: Slovenské elektrarne, a.s. — Internal Audit Function — Code of Ethics, Mlynské nivy
47, 821 09 Bratislava, the Slovak Republic



Véazeni kolegovia,

spolocnost Slovenské elektrarne prijima aktualizovanu verziu Etického kodexu.

Su v nom zakotvené principy zodpovedného podnikania, ku ktorym sa Slovenské
elektrarne hlasia. Zaroven predstavuje zavaznu priru¢ku konania pre kazdého z nés
— zamestnancov, dodavatelov a vietkych, ktori s nasou spolo¢nostou spolupracuju.
Nezabudajme, Ze len jeho déslednym dodrziavanim zabezpecime jeho skuto¢nu
ucinnost.

Patrit k spolo¢nosti Slovenské elektrarne znamend, okrem iného, kazdodenne
uplatriovat principy a konanie stanovené Etickym kédexom. Je to zakladny
predpoklad zodpovedného rastu nasej Spoloc¢nosti, ktora sa tak méze stat prikladom
etiky podnikania na medzindrodnej Urovni. Déslednym uplatrfiovanim stanovenych
zasad a sirenim kultury v stlade s kédexom aj medzi kolegami v kazdodennom zivote
k tomu prispeje kazdy z nas.

Predseda predstavenstva

Dear colleagues,

Slovenské elektrarne has adopted an updated version of the Code of Ethics —

a document setting out the principles of corporate social responsibility, which

has always been a priority for Slovenské elektrarne. At the same time, the Code
represents a “conduct manual” binding for all of us — employees, suppliers, and

all people cooperating with Slovenské elektrarne. Let us remember that only by
respecting the Code and acting in compliance with it, we can make it truly effective.

Being part of Slovenské elektrdarne means, among other things, following the
principles and rules of conduct set out by the Code of Ethics in our everyday lives. It
is an essential element for the responsible growth of our Company that can become
an example of business ethics at an international level. By respecting and following
these principles and spreading such culture among our colleagues in our everyday
work, each one of us can make an important contribution.

Chairman of the Board of Directors
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8 Introduction

1. INTRODUCTION

This Code of Ethics expresses the ethical commitments and responsibilities in doing
business activities and corporate operations of the employees of Slovenské elektrarne, a.s.
(hereinafter referred to as the “Company” or “Slovenské elektrarne”) which is a subsidiary
of the international energy company Enel SpA.

“The mission of Enel is to create and spread values in the international energy markets

in order to strengthen our competitiveness, meet the needs of our customers,

contribute to the investments of our shareholders and meet the expectations of all those
cooperating with us. Enel provides services to the public respecting the environment with
a commitment to create a better world for future generations.”

The mission of Slovenské elektrarne is to achieve the highest level of safety
and performance through operational excellence, permanent improvement and
teamwork.

A Cooperative Approach towards Stakeholders

Slovenské elektrarne aims to maintain and develop a relationship of trust with all
employees of the Company (hereinafter referred to as the “employees”) and stakeholders
entering into any cooperation with the Company.

Stakeholders shall mean parties, whose investments are connected to Slovenské
elektrarne’s activities, including first the shareholders, followed by employees, customers,
suppliers and business partners. This term refers to all those individuals and groups, as
well as the organizations or institutions representing them, whose interests are directly or
indirectly affected by the activities of Slovenské elektrarne (hereinafter referred to as the
“stakeholders”). These cover both the local and national communities in which Slovenské
elektrarne operates, as well as environmental associations, non-governmental and non-
profit organizations, interests associations, etc.

Unethical Conduct

Unethical conduct in performance of business activities compromises the relationship
of trust between Slovenské elektrarne and its stakeholders. Unethical conduct includes
attempts on the part of anyone, natural persons or legal entities, to get benefits from
someone else by the means of misuse of their powers.
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1. UvoD

Tento Eticky kédex vyjadruje etické zavazky a zodpovednosti pri vykonadvani podnikatelskych
aktivit a podnikovych ¢innosti zamestnancami spolo¢nosti Slovenské elektrarne. Spolo¢nost
Slovenské elektrarne, a.s. (dalej len ,Spolo¢nost” alebo ,,spolo¢nost Slovenské elektrarne”)
je ¢clenom nadnarodnej energetickej spolocnosti Enel SpA.

,Poslanim Enelu je vytvarat a Sirit hodnoty na medzinarodnych trhoch s energiou, aby sme
posilnili nasu konkurencieschopnost, vyhoveli potrebam nasich klientov, prospeli investiciam
nasich akciondrov a naplnili ocakavania kazdého, kto s nami pracuije.

Enel posobi v sluzbach verejnosti, reSpektujuc Zivotné prostredie, s cielom zabezpecit lepsi
svet pre dalSie generacie.”

Poslanim Slovenskych elektrarni je dosiahnut najvyssiu uroven bezpecnosti
a vykonnosti prostrednictvom: vynimocnych vykonov, trvalého zlepSovania
a timovej prace.

Zasady pristupu k zainteresovanym stranam

Cielom spolo¢nosti Slovenské elektrarne je udrziavat a rozvijat vztah dovery so vietkymi
zamestnancami spolocnosti Slovenské elektrarne (dalej len ,zamestnanci”), ako

i zainteresovanymi stranami, ktoré vstupuju do akejkolvek spoluprace so Spolo¢nostou.
Zainteresované strany su ti, ktorych investicie sa viaZzu na cinnosti spolo¢nosti Slovenské
elektrarne, o v prvom rade zahfna akcionarov, nasledne zamestnancov, zakaznikov,
dodavatelov a obchodnych partnerov, pricom dalej sa tento pojem tyka vsetkych oséb

a skupin, ako aj organizacii alebo institucii, ktoré ich zastupuju, a ktorych zaujmy su priamo
alebo nepriamo ovplyvnené ¢innostami Spoloc¢nosti (dalej len , zainteresované strany”).
Znamena to miestne a narodné subjekty, v rdmci ktorych spoloc¢nost Slovenské elektrarne
pbsobi, ako aj environmentalne zdruzenia, mimovladne a neziskové organizacie, zaujmoveé
zdruZenia a dalsi.

Neetické spravanie sa

Neetické spravanie sa pri vykone podnikatelskych aktivit narisa vztah dévery medzi
spolo¢nostou Slovenské elektrarne a zainteresovanymi stranami. Neetické spravanie sa
zahrfna snahy kohokolvek, fyzickych alebo pravnickych oséb, o ziskanie vyhod od niekoho
iného zneuzivanim svojich pravomoci.
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Goodwill and Good Reputation

A good reputation is an essential intangible asset of Slovenské elektrarne. In external
relations, a good reputation contributes to the investments by shareholders, customer loyalty,
the recruiting of the best human resources, satisfaction and certainty for suppliers and
reliability in the eyes of creditors. In terms of internal affairs, a good reputation contributes

to taking decisions and implementing them without conflicts of interest, organising work
activities without bureaucratic controls or an excessive use of authority.

Provided that the Code of Ethics clearly defines the specific duties of Slovenské elektrarne
towards its stakeholders, compliance with the Code shall be a benchmark for assessment of
the reputation of Slovenské elektrarne.

The Code of Ethics consists of:

e General principles governing relations with stakeholders and determining, in an
abstract manner, the reference values for assessment of activities of Slovenské elektrarne,

e Criteria of Conduct with regard to each stakeholder category out of which specific
quidelines and standards are drawn, which must be complied with by Slovenské
elektrarne employees in order to fulfil general principles and prevent unethical conduct;
and

e Implementation procedures defining management system aimed at compliance with
and continuous improvement of the Code of Ethics.

The Value of Reciprocity

The Code of Ethics expresses an ideal of cooperation contributing to all stakeholders
considering the role of every individual. Due to this reason, Slovenské elektrarne requests
each stakeholder to deal with the Company in accordance with principles and rules based on
a similar concept of ethical conduct.

Validity and Application of the Code of Ethics

The principles and provisions contained in this Code of Ethics apply to the members of the
Board of Directors, the Supervisory Board and to other bodlies of Slovenské elektrarne, as well
as to managers, employees and associates cooperating with the Company on the basis of
contractual relations, including occasional and/or temporary contracts exclusively. In addition,
Slovenské elektrarne requires that suppliers, business partners and all other persons entering
into any cooperation with the Company behave in compliance with the general principles of
this Code.



Uvod 1

Dobré meno a dobra povest

Dobré povest je zakladnym nehmotnym aktivom spolo¢nosti Slovenské elektrarne.

Vo vztahoch navonok je dobré povest na prospech investicii akciondrov, lojalnosti zékaznikov,
ziskavania najlepsich ludskych zdrojov, spokojnosti, istoty doddvatelov a spolahlivosti v o¢iach
veritelov. V rdmci vnutornych zaleZitosti prispieva dobra povest k tomu, Ze rozhodnutia

sU prijfimané a realizované bez stretov zaujmov, pracovné ¢innosti su organizované bez
byrokratickych foriem riadenia alebo nadmerného uplatriovania moci.

KedZe Eticky kodex jasne stanovuje konkrétne povinnosti Spolo¢nosti voci zainteresovanym
strandm, jeho dodrZiavanie je kritériom posudzovania reputacie spolo¢nosti Slovenské
elektrarne.

Eticky kddex obsahuije:

e vseobecné principy, ktorymi sa riadia vztahy so zainteresovanymi stranami a ktoré urcuju
referencné hodnoty pre posudzovanie ¢innosti spolo¢nosti Slovenské elektrarne,

o kritéria spravania sa vo vztahu ku kazdej kategdrii zo zainteresovanych stran, z ktorych
vyplyvaju konkrétne ndvody a normy. Je potrebné, aby ich dodrziavali zamestnanci spolo¢nosti
Slovenské elektrarne na plnenie vieobecnych principov a predchadzanie neetickému spravaniu
sa, a

e postupy implementacie, ktoré vymedzuju systém riadenia na zaistenie dodrziavania
a nepretrzitého zlepsovania Etického kddexu.

Hodnota reciprocity

Eticky kddex vyjadruje idedl spoluprace slUziaci na prospech vsetkych zainteresovanych stran
zohladrujuc ulohy kazdého jednotlivca. Z tohto dévodu spolo¢nost Slovenské elektrarne vyzaduije,
aby sa vsetky zainteresované strany spravali podla principov a pravidiel, ktoré su zaloZzené

na obdobnych ideach etického spravania sa.

Platnost a pouzitie Etického kodexu

Principy a ustanovenia uvedené v tomto Etickom kddexe platia pre ¢lenov Predstavenstva, ¢lenov
Dozornej rady a dalsich orgénov spolo¢nosti Slovenské elektrarne, ako aj veducich zamestnancov,
zamestnancov a spolupracovnikov, spolupracujucich so Spolo¢nostou prostrednictvom zmluvnych
vztahov rézneho typu, vratane prilezitostnych a/alebo iba doc¢asnych zmldv. Spolo¢nost Slovenské
elektrarne vyzaduje, aby sa vietci doddvatelia, obchodni partneri ako aj iné osoby, ktoré vstupuju
do akejkolvek spolupréce so Spolo¢nostou, spravali v zhode so vseobecnymi principmi tohto
kodexu.
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2. GENERAL PRINCIPLES

1. IMPARTIALITY

In decisions influencing relations with its stakeholders (selection of customers, relations with
the shareholders, personnel management or work organization, selection and management
of contractor and business partners, public relations and relations with the institutions
representing thereof), Slovenské elektrarne avoids all forms of discrimination based on the
age, gender, sexual orientation, health, race, nationality, political opinions or religion of
these entities.

2. HONESTY

In the frame of their professional activities, employees of Slovenské elektrarne in particular
are required to comply with all due diligence with the applicable legislation, generally
binding regulations, as well as the Code of Ethics and internal Company regulations. Under
no circumstances may pursuing of Slovenské elektrarne’s interests be used as a justification
for dishonest conduct.

3. AVOIDANCE OF CONFLICTS OF INTEREST

When performing any activity there can be no situations in which the parties involved in
the transactions would be in a conflict of interest or in which such conduct would imply

a justified concern that they are in a conflict of interest.

This does not only mean the situations in which the employee, member of the Board of
Directors or of the Supervisory Board of the Company pursues an interest in contradiction
with the mission of Slovenské elektrarne or which leads into violation of the balance in
the stakeholders’ interests, but also such situations in which they take personal advantage
of the business opportunities of Slovenské elektrarne or in which the stakeholders’
representatives (customers, suppliers, public authorities, etc.) violate a credible relation with
Slovenské elektrarne.

4. CONFIDENTIALITY

Slovenské elektrarne guarantees the confidentiality of the information it is dealing with,
and refrains from any unauthorized searching for confidential data, except for cases where
expressed and informed authorisation, in compliance with applicable legislation, has been
granted. In addition, Slovenské elektrarne stakeholders are prohibited to use confidential
information (confidential information means any information not available publically) for
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2. VSEOBECNE PRINCIPY

1. NESTRANNOST

Pri rozhodnutiach, ktoré maju vplyv na vztahy so zainteresovanymi stranami (vyber zakaznikov,
vztahy s akcionarmi, personalne riadenie alebo organizacia prace, vyber a riadenie dodavatelov
a obchodnych partnerov, vztahy s okolitym spoloc¢enstvom a institdciami, ktoré ho zastupuju),
sa spolo¢nost Slovenské elektrarne vyhyba vsetkym formam diskrimindcie najma na zaklade
veku, pohlavia, sexudlnej orientdcie, zdravia, rasy, nadrodnosti, politickych nazorov alebo
nabozenskej viery takychto subjektov.

2. CESTNOST

V rdmci vykondvania profesionalnych cinnosti sa najma od zamestnancov vyzaduje, aby

s primeranou starostlivostou dodrZiavali vietky platné zékony, veobecne zavézné pravne
predpisy, ako aj Eticky kddex a vnutorné predpisy Spolocnosti. Sledovanie zdujmov spolo¢nosti
Slovenské elektrarne nesmie byt za Ziadnych okolnosti pouzivané ako zdévodnenie necestného
konania.

3. ZAMEDZENIE VZNIKU KONFLIKTU ZAUJMOV

Pri vykonavani akejkolvek cinnosti nesmu vznikat situdcie, pri ktorych by sa osoby
zainteresované na transakciach dostali do konfliktu zdujmov, alebo v ktorych by takéto konanie
vyvoldvalo odévodnenu obavu, ze st v konflikte zadujmov.

Takymito situdciami su nielen tie, pri ktorych zamestnanec alebo ¢len predstavenstva

a dozornej rady Spolo¢nosti presadzuje zaujem, ktory je v rozpore s poslanim spolo¢nosti
Slovenské elektrarne alebo vedie k naruseniu rovnovahy zaujmov zainteresovanych stran, ale
tiez situdcie, pri ktorych zamestnanec alebo ¢len predstavenstva a dozornej rady Spolo¢nosti
ziska osobnu vyhodu z podnikatelskych prileZitosti Spolo¢nosti, alebo v ktorych predstavitelia
zainteresovanych stran (zékaznikov, dodavatelov, verejnych instittcif a pod.) nartsaju
déveryhodny vztah so spolocnostou Slovenské elektrarne.

4. DOVERNOST

Spolocnost Slovenské elektrarne zarucuje dovernost informacii, ktorymi disponuje a zdrzi sa
akéhokolvek neopravneného ziskavania doévernych informacii s vynimkou pripadov udelenia
vyslovného suhlasu, vietko v stlade s platnou legislativou. Okrem toho zainteresované strany
spolo¢nosti Slovenské elektrarne nesmu pouzit doéverné informacie (“doéverné informacie”
na Ucely tohto dokumentu su akékolvek informacie, ktoré nie su verejne pristupné) na ucely,



14 General Principles

purposes not related with an exercise of their activities, e.q. illegal trading or market
manipulation. Principles of protection and dealing with Company information are specified
in details in the internal Company regulations and in related documents.

5. RELATIONS WITH SHAREHOLDERS

The shareholders, both current and potential, are not merely a source of financing,

but holders of various opinions and moral values. If they have to make decisions on
investments and resolutions regarding Slovenské elektrarne, they must have all relevant
pieces of information available.

Slovenské elektrarne creates conditions facilitating the shareholders to participate in
decisions related to them, ensures parity of information (equal access to information) and
protects the interests of Slovenské elektrarne and the General Meeting of Shareholders
against initiatives not based on the principles of transparency and correctness.

6. PROTECTION OF THE SHAREHOLDERS’ VALUE

Slovenské elektrarne performs its business activities in order to protect and increase its
value through its economic and financial performance and thus provides an adequate
return for the risk taken by the shareholders investing their own capital into Slovenské
elektrarne.

7. HUMAN RESOURCES VALUE

The employees of Slovenské elektrarne are an indispensable factor in its success. With
regard to this, Slovenské elektrarne defends and promotes the value of its human
resources in order to improve and develop this asset and the competitive force represented
by the skills of each employee.

8. FAIR USE OF AUTHORITY

When approving and managing contractual relations which entails establishment of
hierarchical relations — in particular with the employees — Slovenské elektrarne undertakes
to ensure that authority is exercised in a fair and correct manner, without any abuse
thereof.

In particular, Slovenské elektrarne guarantees that exercise of authority shall not lead to
any abuse, in a demonstrable way, of the dignity and freedom of employees and that
decisions involving the organization of working activities will protect the employees’ values.
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ktoré nie s spojené s vykonom ich cinnosti, ako aj v pripade nelegalneho obchodovania
alebo manipulacie trhu. Zasady ochrany a nakladania s informéciami Spolo¢nosti su blizsie
Specifikované vo vnutornych predpisoch spolo¢nosti Slovenské elektrarne a nadvazujlcich
dokumentoch.

5. VZTAHY S AKCIONARMI

Akcionari, sucasni aj potencialni, nie su len zdrojom financovania, ale aj nositelmi réznych
nazorov a moralnych hodnét. Ak maju prijimat rozhodnutia o investiciach a uznesenia

o spoloc¢nosti Slovenské elektrarne, musia mat k dispozicii vietky dolezité informacie.
Spolocnost Slovenské elektrérne vytvara také podmienky, aby umoznila Ucast akcionarov

na rozhodnutiach, ktoré sa ich tykaju, zaistuje paritu informécii (rovnost pristupu k informaciam)
a chrani zaujmy spolo¢nosti Slovenské elektrarne a valného zhromazdenia pred iniciativami,
ktoré sa nezakladaju na principoch transparentnosti a korektnosti.

6. OCHRANA HODNOTY AKCIONAROV

Spolocnost Slovenské elektréarne podnika tak, aby hospodérska a finan¢na vykonnost
ochrariovala a dalej zvySovala jej hodnotu s cielom poskytnut jej akciondrom primerant
odmenu za rizika, ktoré na seba prevzali investovanim svojho kapitalu do spolo¢nosti Slovenské
elektrarne.

7. HODNOTA LUDSKYCH ZDROJOV

Zamestnanci spolo¢nosti Slovenské elektrarne st nenahraditelnym faktorom jej Uspechu.

Na zaklade toho Spolo¢nost chrani a podporuje hodnotu svojich ludskych zdrojov v zdujme
Zlep3enia a zveladenia tohto aktiva a konkurencnej sily predstavovanej kvalifikaciou kazdého
z nich.

8. SPRAVODLIVE UPLATNOVANIE PRAVOMOCI

Pri schvalovani a riadeni zmluvnych vztahov, ktoré znamenaju vytvaranie hierarchickych
vztahov - najma so zamestnancami - sa spoloc¢nost Slovenské elektrérne zavazuje, ze pravomoci
s tym suvisiace budu vykonavané spravodlivo a v sulade s dobrymi mravmi a nebudu Ziadnym
spdsobom zneuzivané.

Spolocnost Slovenské elektrarne predovietkym garantuje, Ze jej prdvomoci nebudu vykondvané
tak, aby preukdzatelne poskodzovali dostojnost a slobodu zamestnancov a ze rozhodnutia,
ktoré sa tykaju aj organizacie pracovnych ¢innosti, budd chranit hodnotu kazdého z nich.
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9. INTEGRITY OF THE INDIVIDUAL

Slovenské elektrarne guarantees the physical and mental integrity of its employees,
working conditions respecting their dignity, code of conduct based on good manners,
and a safe workplace. Furthermore, Slovenské elektrarne acts in a way to prevent the
occurrence of intimidation, bullying or stalking in the workplace.

Requests or threats encouraging people to commit acts being in contradiction with legal
regulations or with the Code of Ethics, or to act in a manner damaging the moral or
personal convictions or preferences of anyone else, are prohibited.

10. TRANSPARENT AND COMPLETE INFORMATION

Slovenské elektrarne employees remaining natural persons and physical entities
(hereinafter referred to as “persons”) are required to provide complete, transparent,
clear and accurate information, in such a way that in establishing their relations with
the Company, the stakeholders are able to make an independent, informed decision
regarding the interests involved or having significant impact thereon. When closing
contracts, Slovenské elektrarne takes due care to explain to the contracting partner,
in a clear and comprehensible manner, the requirements related to its conduct in

all foreseeable circumstances. Rules for ensuring the principles of transparency and
completeness of information are described in the internal requlations of Slovenské
elektrarne and in related documents.

11. ACCURACY WHEN COMPLYING WITH CONTRACTUAL PERFORMANCE
Contracts and tasks followed therefrom must be performed in line with the conditions
approved, in an informed manner, by the contracting parties. Slovenské elektrarne
undertakes not to exploit conditions of unawareness or incapability of the contracting
parties.

12. HONEST AND FAIR CONDUCT IN ANY RENEGOTIATION OF CONTRACTS

It is necessary to avoid situations in which anyone acting on behalf of Slovenské
elektrarne tries to take advantage of contractual shortcomings in existing relations or of
any other unpredictable circumstances in order to achieve renegotiation of a contract
to misuse the position of dependency or weakness in which the other contracting party
happens to be. The principles of conduct related to closing a contract are defined in the
internal requlations of Slovenské elektrarne and in related documents.
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9. INTEGRITA JEDNOTLIVCA

Spoloc¢nost Slovenské elektrarne zarucuje fyzickl a dusevnu integritu svojich zamestnancov,
pracovné podmienky, ktoré respektuju ich dostojnost, pravidld sprévania sa zalozené

na dobrych mravoch a bezpecné pracovisko.Okrem toho, spolo¢nost Slovenské

elektrarne kona takym spdsobom, aby zaistila, Ze na pracovisku nevzniknu pripady najma
nezakonného natlaku, Sikanovania alebo prenasledovania.

Ziadosti alebo hrozby, ktoré navadzaju osoby, aby sa dopustili konania, ktoré je v rozpore

s pravnymi predpismi alebo Etickym koédexom, alebo aby konali spésobom poskodzujicim
moralne alebo osobné presvedcenie, alebo priority kohokolvek iného, su zakazané.

10. TRANSPARENTNE A UPLNE INFORMACIE

Zamestnanci, ako i ostatné fyzické a pravnické osoby (dalej len , 0soby”) uvedené

v tomto Etickom kédexe spoloc¢nosti Slovenské elektrarne st povinni poskytovat

Uplné, transparentné, zrozumitelné a presné informacie spésobom, ktory umoznuje
zainteresovanym stranam pri vytvarani vztahov so Spolo¢nostou dospiet k nezavislym
informovanym rozhodnutiam, ktoré sa tykaju ich zaujmov v tychto vztahoch, alebo

maju iny dolezity vplyv na tieto vztahy. Pri uzatvarani zmllv spolo¢nost Slovenské
elektrarne venuje osobitnu starostlivost zdmeru vysvetlit zmluvnému partnerovi jasnym

a zrozumitelnym spdsobom poziadavky na jeho spravanie sa vo vsetkych predvidatelnych
situdciach. Pravidla pre zabezpecenie principov transparentnosti a kompletnosti informacif
sU popisané vo vnutornych predpisoch spolo¢nosti Slovenské elektrarne a nadvazujucich
dokumentoch.

11. PRESNOST PRI DODRZIAVANI PLNENIA ZMLUV

PInenie zmllv a z nich vyplyvajucich tloh musi byt vykonavané v sulade s podmienkami,
ktoré s dostato¢nou informovanostou odsuhlasili zmluvné strany. Spolo¢nost Slovenské
elektrérne sa zavazuje, Ze nebude zneuzivat podmienky neznalosti alebo nespésobilosti
zmluvnych stran.

12. CESTNE A BEZUHONNE SPRAVANIE SA PRI OPATOVNOM ROKOVANI

O ZMLUVACH

Je nevyhnutné vyhybat sa situdciam, pri ktorych sa ktokolvek konajici v mene spolo¢nosti
Slovenské elektrarne usiluje ziskat vyhodu zo zmluvnych nedostatkov v existujucich
vztahoch alebo z inych nepredvidatelnych okolnosti s cielom dosiahnut opatovné rokovanie
o zmluve s jedinym Umyslom, zneuzit postavenie zavislosti alebo oslabenia, v ktorom sa
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13. QUALITY OF SERVICES AND PRODUCTS

Activities of Slovenské elektrarne are aimed at its customers’ satisfaction and protection
with due attention being paid to all requests that might lead to the improvement of the
quality of products and services.

For this reason, Slovenské elektrarne participates in research and development activities as
well as in marketing activities so that it can achieve high quality standards of its services
and products.

14. FAIR COMPETITION
Slovenské elektrarne confirms the principles of fair competition and refrains from conduct
proving to be unfair and predatory and representing an abuse of the dominant position.

15. RESPONSIBILITY TOWARDS THE COMMUNITY

Slovenské elektrarne is aware of the direct and indirect influence of its activities on
conditions, economic and social development and general wellbeing of the community, as
well as the importance of obtaining the acceptance of communities in which it operates.
With regard to this fact, Slovenské elektrarne makes efforts to perform its investments

in an environmentally sustainable manner, respecting local values and the community as

a whole.

While supporting initiatives having a cultural and social value, the Company contributes to
further improvement of its positive reputation perceived by the public.

16. ENVIRONMENT PROTECTION

The environment is a primary value that Slovenské elektrarne is committed to defend.
Planning of the Company activities is thus related to efforts aimed at finding equilibrium
between economic activity and important environmental interests while paying attention
to the future generations’ rights.

In addition to taking preventive action against risks to the population and the environment,
Slovenské elektrarne is working to improve the impact of its activities on the environment
and the landscape, not only by complying with regulations, but also by taking into account
the development of scientific research and the best practices in the sector.



Vseobecné principy 19

ocitla druhd zmluvnad strana. Zasady spravania sa pri uzatvarani kontraktov su definované
vo vnutornych predpisoch spolo¢nosti Slovenské elektrarne a nadvézujucich dokumentoch.

13. KVALITA SLUZIEB A PRODUKTOV

Cinnosti spolo¢nosti Slovenské elektrame su orientované na spokojnost a ochranu
zadkaznikov, v zaujme ¢oho je venovana doésledna pozornost vietkym poziadavkdm, ktoré
mozu viest k zlepseniu kvality produktov a sluZieb.

S takymto zdmerom sa Spolo¢nost venuje aj cinnostiam v oblasti vyskumu, vyvoja

a marketingu s cielom dosiahnut vysoké standardy kvality svojich sluzieb a produktov.

14. CESTNA HOSPODARSKA SUTAZ

Spoloc¢nost Slovenské elektrarne potvrdzuje zasady Cestnej konkurencie a zdrziava sa takého
spravania, ktoré je preukazatelne nekalé alebo bezohladné, alebo predstavuje zneuzivanie
dominantného postavenia.

15. SPOLOCENSKA ZODPOVEDNOST

Spoloc¢nost Slovenské elektrarne si je vedoma toho, Ze jej aktivity mézu mat priamy aj
nepriamy vplyv na podmienky, ekonomicky a socidlny rozvoj a celkové blaho spolo¢nosti, ako
aj dolezitosti spolo¢enského prijatia v oblastiach jej posobnosti.

Vzhladom na to sa spolo¢nost Slovenské elektrarne usiluje, aby sa jej investicie realizovali
spdsobom Unosnym pre zivotné prostredie, reSpektovali sa miestne hodnoty ako aj
spoloc¢nost ako celok.

Podporou iniciativ kultirnej a spolocenskej hodnoty Spoloc¢nost prispieva k neustalemu
vylepsovaniu svojho dobrého mena vnimaného verejnostou.

16. OCHRANA ZIVOTNEHO PROSTREDIA

Zivotné prostredie je primarnou hodnotou, k ochrane ktorej sa spolo¢nost Slovenské
elektrarne zavazuje. Preto je s pldnovanim aktivit Spolo¢nosti spojené Usilie o rovnovéhu
medzi ekonomickou ¢innostou a rozhodujucimi environmentalnymi zaujmami, so zretelom
na prava buducich generdcir.

Spolu s prijimanim preventivnych opatreni na znizovanie rizik, ktorym je vystavené
obyvatelstvo a Zivotné prostredie sa spolo¢nost Slovenské elektrarne usiluje zmierriovat
dopady svojich ¢innosti na Zivotné prostredie a krajinu, a to nielen dodrziavanim vseobecne
zavaznych pravnych predpisov, ale aj zohladrovanim vysledkov vedeckého vyskumu

a profesionalnych postupov v predmete svojho podnikania.
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3. CRITERIA OF CONDUCT

SECTION |I.
Criteria of Conduct in Relations with Shareholders

3.1 Corporate Governance

Slovenské elektrarne adopts a system of corporate governance that results from
the highest standards of transparency and correctness. This system complies with
the provisions of the legislation of the Slovak Republic and is likewise in line with
international best practices.

As well as representing an essential tool for ensuring the efficient management and

effective control over the company'’s activities, the Corporate governance system

adopted by Slovenské elektrarne has the purpose of:

e Creating value for shareholders;

e Ensuring quality of service for customers;

e Controlling business risks;

e Ensuring transparency in the market;

e Reconciling the interests of all the different components of the shareholder base,
with particular attention on small shareholders; and

e Nurturing awareness of social importance of all activities in which Slovenské
elektrarne is engaged and of ensuring the need to give due consideration in the
process of carrying out such activities, to all the interests involved.

The governance units involved in the pursuance of these objectives are primarily the
General Assembly of Shareholders, the Supervisory Board, the Board of Directors, the
Chairman of the Board of Directors, and the General Director of Slovenské elektrarne.

Organization and company governance are defined in the Statutes of Slovenské elektrarne
and in other internal requlations of Slovenské elektrarne.

Internal Control System

In the area of internal control, Slovenské elektrarne adopts a special system which would
ensure that the Corporate procedures are adequate in terms of their effectiveness, efficiency
and economic optimisation, to quarantee the reliability and correctness of accounting
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3. PRAVIDLA SPRAVANIA SA

|. ODDIEL
Pravidla spravania sa vo vztahu k akcionarom

3.1 Organizacia a riadenie

Spoloc¢nost Slovenské elektrérne prijima systém organizacie a riadenia, ktory vychadza

z najprisnejsich noriem transparentnosti a korektnosti. Tento systém organizécie a riadenia
je vypracovany v sulade s legislativou Slovenskej republiky a zaroven v sulade s najlepSou
medzindrodnou praxou.

Systém organizacie a riadenia, ktory prijala spolo¢nost Slovenské elektrarne, predstavuje

zakladny nastroj zabezpecovania Ucinného riadenia a efektivnej kontroly ¢innosti spolo¢nosti

Slovenské elektrarne a jeho cielom je najma:

e vytvarat hodnoty pre akcionarov,

e zabezpecovat kvalitu sluzieb zakaznikom,

e riadit podnikatelské rizika,

e zabezpecovat transparentnost posobenia na trhu,

e zjednocovat zaujmy réznych zloZiek akciondrskej zdkladne, pricom mimoriadna
pozornost sa venuje minoritnym akcionarom, a

e budovat povedomie o spolocenskej prospesnosti vsetkych ¢innosti, v ktorych sa
spoloc¢nost Slovenské elektrarne angazuje a o potrebe nalezitého ohodnotenia vsetkych
zaujmov pri vykonavani takychto ¢innosti.

Medzi Utvary, organy a osoby riadenia zapojené do plnenia tychto cielov patria hlavne
valné zhromazdenie akcionarov, dozorna rada, predstavenstvo, predseda predstavenstva
a generalny riaditel spolo¢nosti Slovenské elektrarne.

Organizacia a riadenie spolo¢nosti su definované v Stanovéch spoloc¢nosti Slovenské
elektrarne, ako aj v inych vnutornych predpisoch spolo¢nosti Slovenské elektrarne.

Systém vnutornej kontroly

V oblasti vnutornej kontroly spolo¢nost Slovenské elektrarne prijima osobitny systém, ktory
by zabezpecil, aby boli podnikové procesy primerané v zmysle ich ucinnosti, efektivnosti

a ekonomickej optimalizacie a zarucili spolahlivost a spravnost uctovnych vykazov, ochranu
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records and, finally, to protect the Corporate assets and make sure that operations comply
with the internal instructions and rules, external rules and regulations, as well as with the
Corporate directives and quidelines designed for sound and efficient management.

External Auditing Firm

The appointment by Slovenské elektrarne of external auditors of financial statements and
consolidated financial statements occurs in full transparency and with utmost observance of laws
and generally binding requlations currently in force in the Slovak Republic. The conferment by
Slovenské elektrarne of additional commissions and/or powers of attorney, other than for account
auditing, on the auditing firm or group is to be considered an exceptional occurrence and is
allowed only in conditions of documented need (from a legal, economic or quality of service
perspective), and is limited to the types of service the delivery of which, on the part of the auditing
firm or group, is not prohibited by the laws and respective to generally binding regulations
currently in force in the Slovak Republic. To guarantee the independence of the auditor and the
transparency and correctness of the procedure, the conferment of commissions and/or powers of
attorney on the auditing firm and/or its group is requlated by specific procedures.

Transactions with Related Parties

To ensure the transparency and correctness of transactions with related parties,
Slovenské elektrarne adopts requlations, duly published and publicly accessible, defining
procedures for approving and carrying out that particular type of transaction.

These regulations also regulate a system of communication and approval, necessary
procedures for the purpose of prompt evaluation of the whole transaction before its
formal processing, in which the directors and auditors of Slovenské elektrarne, as well
as Slovenské elektrarne executives with respective competencies (or parties related
through such persons) are involved.

3.2 Market Information

Slovenské elektrarne acts in full transparency and adopts specific procedures to ensure the
accuracy and veracity of Corporate communications (financial statements, periodlic reports,
information folders, etc.) and to prevent the committing of offences (e.q. issuing false
Corporate statements, impeding the functions of the Supervisory Bodies, etc.) and market
abuses (illegal use of information and market manipulation).
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aktiv Spolo¢nosti a zabezpedili sulad ¢innosti s vntornymi predpismi, pravidlami,
vonkajsimi pravidlami a ndvodmi, ktoré slizia na jej zdravé a efektivne riadenie.

Externa auditorska spoloc¢nost

Menovanie externych auditorov zostavujucich uctovnu uzdvierku a konsolidovanu Uc¢tovnu
uzavierku spolo¢nostou Slovenské elektrarne prebieha s maximalnou transparentnostou

a dodrziavanim platnych zdkonov a vieobecne zavaznych pravnych predpisov Slovenskej
republiky. Ak spolo¢nost Slovenské elektrarne udeluje auditorskej spolo¢nosti alebo
skupine, ktora auditorsku spolo¢nost ovldda dodato¢né poverenia alebo plnomocenstva
iné, ako su potrebné na audit U¢tovnictva, povazuje sa to za vynimocny pripad, ktory

je dovoleny len za podmienok nevyhnutnej a zdokumentovanej poziadavky spolo¢nosti
Slovenské elektrarne (z hladiska pravneho, ekonomického alebo kvality sluzieb)

a obmedzuje sa na typy sluzieb, ktorych poskytovanie zo strany auditorskej spolo¢nosti
alebo skupiny, ktora auditorsku spolo¢nost ovldda nezakazuje zékon a prislusné vieobecne
zavazné pravne predpisy Slovenskej republiky. Na zarucenie nezavislosti auditorskej
spolo¢nosti a transparentnosti a korektnosti postupu sa udelenie dodato¢nych povereni
alebo plnomocenstiev auditorskej spolo¢nosti alebo skupine, ktora auditorskd spolo¢nosti
ovlada, riadi osobitnymi postupmi.

Transakcie so spriaznenymi stranami

Na zabezpecenie transparentnosti a korektnosti transakcii so spriaznenymi stranami
prijima spolo¢nost Slovenské elektrarne predpisy, riadne zverejnené a verejne dostupné,
stanovujlce postupy schvalovania a vykondvania tohto konkrétneho typu transakcii.

Tieto predpisy upravuju sposob komunikdcie a schvalovania, potrebnych postupov pre
Ucely okamzitého vyhodnotenia celej transakcie este pred jej formalnym spracovanim, do
ktorych su zapojeni riaditelia a auditori spolo¢nosti Slovenské elektrérne, ako aj riadiaci
zamestnanci spoloc¢nosti Slovenské elektrarne s prislusnou kompetenciou (alebo strany
spriaznené prostrednictvom tychto oséb).

3.2 Trhové informécie

Spolo¢nost Slovenské elektrarne kona v sulade s Uplnou transparentnostou a prijima
konkrétne postupy, ktoré maju zarucit spravnost a vierohodnost komunikéacie Spolo¢nosti
(Uctovna uzavierka, pravidelné spravy, informacné prospekty atd"), zabranit spachaniu
trestnych cinov (t. j. vydavanie falosnych vykazov spoloc¢nosti Slovenské elektrarne, marenie
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Slovenské elektrarne also supplies all the information needed by investors to make decisions
based on knowledge and understanding of the Corporate strategic choices, operational
performance and the expected return on invested capital. All financial documents produced
by Slovenské elektrarne are in compliance with the generally binding regulations currently
in force in the Slovak Republic, and their language is easy to understand. Information in
these documents is thorough, timely and uniform for all investors. As well as a duty towards
the market, Slovenské elektrarne deems it to be in its own specific interest to engage in an
ongoing dialogue with its shareholders, based on a mutual understanding and cooperation.

Conditions mentioned above shall be met by all stakeholders.

3.3 Handling of Confidential Information

Slovenské elektrarne adopts specific rules and regulations for handling and processing
information, which also includes the procedures for circulation of documents and/or
information concerning Slovenské elektrarne with particular reference to confidential
information.

All employees as well as stakeholders shall avoid conduct that may give rise to illegal use
of such information and market manipulation, including its use by other parties. In order
to ensure maximum transparency, procedures for internal dealing, in observance of the
law and in line with the generally binding regulations currently in force in the Slovak
Republic and international best practices, have been adopted.

Slovenské elektrarne has set up (and regularly updates) a register recording the persons,
both legal and natural entities who, by virtue of their work or professional activity or
because of the tasks they perform on behalf of Slovenské elektrarne, have access to
confidential information. Said register has the purpose of raising awareness among those
whose names are contained therein of the importance of the confidential information

at their disposal, facilitating at the same time the Supervisory Authority’s supervision of
compliance with the requlations provided to protect market integrity.
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¢innosti dozornych orgdnov atd') a podvodom na trhu (nelegdlne pouzivanie informacif
a manipuldcia trhu).

Spoloc¢nost Slovenské elektrérne tiez poskytuje vsetky informacie potrebné na rozhodovanie
investorov, ktoré vychddzaju z poznania a pochopenia stratégii spolo¢nosti Slovenské
elektrarne, prevadzkovej vykonnosti a o¢akdvanych vynosov z investovaného kapitalu.
Vsetky finan¢né dokumenty zo strany spolo¢nosti Slovenské elektrarne su v sulade so
vieobecne zadvaznymi pravnymi predpismi Slovenskej republiky a vnitornymi predpismi
spoloc¢nosti Slovenské elektrérne a ich jazyk je zrozumitelny. Informécie uvedené

v tychto dokumentoch st Uplné, véasné a rovnaké pre vietkych investorov. Analogicky

k povinnostiam voci trhu, spoloc¢nost Slovenské elektrarne povazuje za svoj osobitny zavazok
zUcastnovat sa na trvalom dialdgu so svojimi akcionarmi na zaklade vzajomnej sucinnosti

a porozumenia.

Dodrziavanie tychto podmienok sa vyzaduje tiez od vsetkych zainteresovanych stran.

3.3 Nakladanie s dévernymi informdciami

Spoloc¢nost Slovenské elektrérne prijima konkrétne pravidld a predpisy pre zaobchadzanie

s informéciami a ich spracovanie, ktoré zahfiaju postupy pre obeh dokumentov a/alebo
akychkolvek informdcif tykajucich sa spolo¢nosti Slovenské elektrarne s osobitnym zretelom
na doverné informacie.

Vsetci zamestnanci, ako i zainteresované strany sa musia zdrzat spravania, ktoré by mohlo
viest k nelegdlnemu pouzitiu tychto informécii a/alebo manipuldcii trhu, vratane ich pouzitia
akymikolvek inymi osobami, ktoré na to nemaju opravnenie. Pre zaistenie maximalnej
transparentnosti boli prijaté vnutorné postupy v sulade so vieobecne zavaznymi pravnymi
predpismi Slovenskej republiky a najlepsou medzindrodnou praxou.

Spoloc¢nost Slovenské elektrérne zostavila (a pravidelne aktualizuje) register fyzickych

a pravnickych oséb, ktoré maju pristup k dévernym informéacidm v ramci ich pracovnej
naplne, profesionalnej ¢innosti alebo z dévodu uloh, ktoré plnia v mene spolo¢nosti
Slovenské elektrarne. Ucelom tohto registra je zvySovat povedomie medzi osobami v riom
uvedenymi o délezitosti dovernych informdcii, ktoré maju k dispozicii a suc¢asne ulahcit dozor
dozornym organom nad dodrziavanim predpisov chraniacich integritu trhu.
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SECTION 1.
Criteria of Conduct in Relations with Stakeholders

3.4 Information Processing
Slovenské elektrarne processes information related to the stakeholders with full respect
for the confidentiality and privacy of these parties.

To this end, specific policies and procedures for the protection of information are applied

and kept constantly up to date. Slovenské elektrarne is focused mainly on:

e Establishment of a system for processing information that ensures proper separation
of roles and responsibilities;

e (lassification of information according to the increasing level of sensitivity and
adoption of appropriate measures for each phase of its processing; and

e Demands that any parties involved in the processing of the information sign
confidentiality agreements.

3.5 Gifts, Free Articles and Benefits

Any form of gift which is of higher value or exceeds, or can be construed as exceeding,
normal commercial practices or ethics, or which is in any way meant to obtain favourable
treatment in the pursuit of any activity tied to Slovenské elektrarne, is prohibited. In
particular, all forms of gifts to public officials in the Slovak Republic or abroad, auditors,
members of the Board of Directors of Slovenské elektrarne or to their family members,
capable of influencing their independence of judgement or obtaining any type of
advantage, are prohibited. There shall be no exceptions to this rule, even in those
countries where offering gifts of value to commercial partners is a custom, regardless
if it concerns the gifts promised, offered or received. The term “gift” refers to any type
of benefit (e.g. participation in conferences free of charge, the promise of a job offer,
etc.). In all cases, Slovenské elektrarne refrains from practices not permitted by the law,
commercial practice or the Code of Ethics (if known) of the companies or entities with
which it has business relations and/or any other legal relations.

The promotion articles offered by Slovenské elektrarne are meant to promote Slovenské
elektrarne’s business name.
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[I. ODDIEL
Pravidla spravania sa vo vztahu k zainteresovanym stranam

3.4 Spracovanie informacif
Spolo¢nost Slovenské elektrarne spracovéva informdcie o zainteresovanych strandch tak, ze
plne reSpektuje dovernost a pravo na sukromie tychto stran.

V zdujme toho su pouZivané a pravidelne aktualizované osobitné politiky a postupy

na ochranu informécii. Spolo¢nost Slovenské elektrarne sa zamerala najma na:

e vytvorenie systému na spracovanie informdcii, ktory zabezpecuje vhodné oddelenie
kompetencii a zodpovednosti;

e klasifikaciu informécii podla rasticeho stupnia ich citlivosti a zavedenie prislusnych
opatreni pre kazdu fazu ich spracovania; a

e poziadavku, aby akékolvek osoby, ktoré sa podielaju na spracovani tychto informaécif,
vzdy podpisali dohodu zabezpecujicu dévernost informdcii.

3.5 Dary, reklamné predmety a vyhody

Akékolvek formy darov, ktoré st hodnotnejsie, nez pripusta obvykld obchodna prax alebo
etika, alebo mozno také dary chapat ako presahujice ramec tejto praxe alebo etiky, alebo
ktoré maju viest k prednostnému zaobchadzaniu pri presadzovani zaujmov spojenych so
spolo¢nostou Slovenské elektrarne, s zakdzané. Osobitne su zakazané akékolvek dary
predstavitelom organom verejnej moci v Slovenskej republike alebo v zahranici, auditorom,
¢lenom predstavenstva spolo¢nosti Slovenské elektrarne, alebo ich rodinnym prislusnikom,
ktori mézu ovplyvnit nezavislost tsudku, alebo viest k ziskaniu akejkolvek vyhody.

Na uplatovanie tohto pravidla sa nevztahuje Ziadna vynimka, a to ani v krajinach, kde

su zvykom hodnotné dary pre obchodnych partnerov, bez ohladu na to, ¢i ide o dary
prislibené, ponuknuté alebo prijaté. Vyraz , dar” sa vztahuje na akykolvek druh uzitku
(napr. Ucast na konferencidch bez uhradenia Ucastnickeho poplatku, prisfub ziskania
pracovného miesta a pod.). Vo vietkych pripadoch sa spolo¢nost Slovenské elektrarne
zdrzi konania, ktoré je v rozpore s pravom, obchodnou praxou alebo etickymi koddexmi
spolo¢nosti alebo subjektov (predpokladajuc, Ze tieto st zname), s ktorymi ma spoloc¢nost
Slovenské elektrarne obchodné a/alebo akékolvek iné pravne vztahy.

Propagacné predmety, ktoré ponuka spolo¢nost Slovenské elektrarne, su vnimané ako
podpora imidZu jej obchodného mena.
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With the exception of those of modest value, gifts offered must be documented and
authorised as per the company’s procedures. Slovenské elektrarne employees who
received unauthorised free gifts or benefits must inform the Internal Audit function of
the Company (herein after only “Internal Audit function” or “Internal Audit”), which will
then assess the appropriateness thereof.

3.6 External Communications

Any communication of Slovenské elektrarne to stakeholders (including those made
through the mass media) is formulated in respect of the right to information. Under
no circumstances is the communication of false or biased information or comments
permitted.

All communications comply with the generally binding regulations currently in force in
the Slovak Republic, internal requlations and practices of professional conduct must be
made in a clear, transparent and timely manner, safequarding, among other elements,
price-sensitive information and trade secrets.

All forms of pressure on media or attempts to obtain favours from the media are to be
avoided.

In order to ensure maximum access, all press releases are published at www.seas.sk. The
Slovenské elektrarne portal contains detailed information on issues related to Slovenské
elektrarne’s core business (operation, environment, new trends, etc.) and enables
exchange and debate with stakeholders.

To guarantee that information is complete and consistent, Slovenské elektrarne’s media
relations are maintained exclusively through departments assigned to that task.

Through their representatives, Slovenské elektrarne takes part in conferences, seminars
and roundtables, and permits the publication of scientific, technical, social or economic
works on its activities. Communication and Public Relations function must be informed in
advance on planned conferences.
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Vsetky poskytnuté dary, s vynimkou darov symbolickej hodnoty, musia byt zdokumentované
a musia byt odsuhlasené podla postupov uvedenych vo vnutornych predpisoch spolo¢nosti
Slovenské elektrarne. Zamestnanci spoloc¢nosti Slovenské elektrarne, ktori dostanu
propagacné predmety alebo vyhody, ktoré nepatria do opravnenych kategorii, st povinni
ozndmit tuto skuto¢nost bez zbytoc¢ného odkladu Utvaru Interného auditu Spoloc¢nosti (dalej
len , Utvar Interného auditu” alebo ,Interny audit”), ktory posudi ich vhodnost.

3.6 Externa komunikacia

Akakolvek komunikéacia spolo¢nosti Slovenské elektrérne so zainteresovanymi stranami
(vratane komunikacie prostrednictvom médii) je formulovana so zretelom na pravo

na informécie. Zverejriovanie nepravdivych, skreslenych informécif alebo vyjadreni je zakdzané.

Vsetky ozndmenia musia byt v stlade so vseobecne zavaznymi pravnymi predpismi
Slovenskej republiky, vnutornymi predpismi spolocnosti Slovenské elektrérne a postupmi
profesionalneho spréavania sa, zverejnené jasnym a transparentnym spésobom a vcas, pricom
su chrdnené najma informdacie s moznym dopadom na ceny a obchodné tajomstvo.

Je nevyhnutné vyhnut sa akymkolvek formam natlaku na média alebo snahdm o prednostné
zaobchadzanie zo strany médii.

Vsetky tlacové spravy sa zverejriuju na www.seas.sk, ¢im je garantovand maximdalna miera
pristupu k nim. Internetovy portal spolo¢nosti Slovenské elektrarne obsahuje podrobné
informécie o vietkych témach tykajucich sa hlavnej podnikatelskej ¢innosti Spolo¢nosti
(prevadzka, zivotné prostredie, nové trendy a pod.) a umozriuju vymenu informécii a diskusiu
SO zainteresovanymi stranami.

V zaujme garantovania komplexnosti a konzistentnosti informécii udrzuje spolo¢nost
Slovenské elektrarne vztahy s médiami vylu¢ne prostrednictvom Utvarov poverenych touto
ulohou.

Spoloc¢nost Slovenské elektrérne sa prostrednictvom jej zastupcov zucastriuje konferenci,
seminarov a okruhlych stolov, pricom umozruje zverejriovanie vedeckych, technickych,
spolocensky a ekonomicky zameranych sprav o svojich aktivitach. Utvar Komunikacie

a vztahov s verejnostou Spolo¢nosti musi byt vopred vcas upovedomeny o planovanej
konferencii.
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CHAPTER 1.
Criteria of Conduct in Relations with Employees

3.7 Recruitment

The evaluation of personnel to be hired is performed on the basis of the degree to
which the candidate’s profile corresponds to the characteristics being sought and to
the Company'’s needs, and in compliance with the principle of equal opportunity for
all the individuals involved. The information requested is strictly related to verification
of professional and personal skills of the candidate, with the utmost respect for the
candidate’s private sphere and opinions in accordance with the Labour Code.

Based on available information, the Human Resources function of Slovenské elektrarne
adopts suitable measures in order to prevent favouritism, nepotism or friendship during
the selection procedure and establishment of employment, while adhering to legislation
of the Slovak Republic.

3.8 Establishment of the Employment Relationship
Standard employment contracts are concluded with employees pursuant to legislation of
the Slovak Republic, where no form of irreqular employment is tolerated.

At the time the employment relationship is established, each employee receives accurate

information regarding:

e Job position and the tasks to be performed,

* Rules of employment and wage conditions, as governed by the Labour Code and by
the Collective Agreement; and

e Internal requlations and procedures to be adopted (e.g. in order to avoid possible
health risks associated with his/her duties, etc.).

This information is presented to the employee in such a way that acceptance of the
job is based on an effective understanding of information and approval by signing the
employment or similar contract or a statement of being acquainted with it.

3.9 Human Resource Management
Slovenské elektrarne avoids all forms of discrimination against its employees.
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[. KAPITOLA
Pravidla spravania sa vo vztahu k zamestnancom

3.7 Ziskavanie a prijimanie zamestnancov Spolo¢nosti

Osoby, ktoré maju byt prijaté do zamestnaneckého vztahu, su hodnotené na zaklade toho,
do akej miery profil uchadzacov zodpoveda pozadovanym kritéridm a potrebam spolo¢nosti
Slovenské elektrarne, a v stlade so zésadou rovnosti prilezitosti. Od uchadzaca mézu

byt vyZzadované vylucne informécie, ktoré umozruju overit profesionalne a osobnostné
sposobilosti uchadzaca, pricom sa v plnom rozsahu reSpektuje jeho sukromie a nazory, vietko
v stllade s legislativou Slovenskej republiky.

Utvar Ludskych zdrojov spolo¢nosti Slovenské elektrarne na zaklade dostupnych informaci
prijima vhodné opatrenia, aby zamedzil pripadom protekcie, nepotizmu (rodinkéarstva) alebo
prejavom kamaratstva pocas vyberového konania a vzniku pracovného pomeru, v sulade

s legislativou Slovenskej republiky.

3.8 Vznik zamestnaneckého vztahu

So zamestnancami sU uzatvarané Standardné pracovné zmluvy v sulade s legislativou
Slovenskej republiky, pricom nie su tolerované Ziadne nepripustné formy zamestnaneckého
vztahu.

Pri vzniku pracovného pomeru dostane kazdy zamestnanec presné informacie najma o:

e pracovnej pozicii a naplni prace,

e pravidlach pracovného pomeru a mzdovych podmienkach, ktoré sa riadia Zakonnikom
prace a kolektivnou zmluvou Spolo¢nosti, a

e vnutornych predpisoch a postupoch, ktorymi sa musi riadit (napr. aby sa vyhol moznym
zdravotnym rizikdm spojenym s vykonom pracovnych povinnosti a pod.).

Tieto informécie su zamestnancovi prezentované tak, Ze prijatie na pracovnu poziciu je
podmienené ich efektivnym pochopenim a odsuhlasenim podpisom pracovnej alebo obdobne;j
zmluvy alebo vyhlasenia o oboznameni sa s nimi.

3.9 Riadenie ludskych zdrojov
Spolo¢nost Slovenské elektrarne sa zdrziava akychkolvek foriem diskriminacie voci
zamestnancom.
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During the personnel management and development phases, as well as in the selection
process, the decisions made are based on whether the required job profile corresponds
to the employee’s characteristics (e.g. promotion or change of job position) and/or on
considerations of merit (remuneration on the basis of the results achieved).

Access to job positions is also determined by considering expertise and ability. Flexible
forms of work organization are established to facilitate the management of periods of
maternity, as well as child care in general, wherever such approach is compatible with
the overall efficiency of work.

Evaluation of employees is performed with the involvement of superiors, the Human
Resources function and, to the extent it proves possible, those individuals who have had
contacts with the person being evaluated.

Within the limits of available information and respecting the individual’s privacy, the
Human Resources function seeks to prevent all forms of nepotism (e.qg. by excluding the
possibility of direct hierarchical relationship between employees and family members).

All principles and activities related to Human Resources management are an
implemented part of the internal requlations management system of Slovenské
elektrarne and are prepared in compliance with the legislation of the Slovak Republic.

Disclosure of Personnel Policies

Personnel management policies of Slovenské elektrarne are made available to all
employees by means of instruments of corporate communications (Intranet, e-mail,
organizational documents, etc.).

Optimisation and Training of Human Resources

Members of the Board of Directors, members of the Supervisory Board and managers
deploy and optimise all the professional skills of employees of Slovenské elektrarne
present in the structure by using all available means to foster the development and
growth of their employees (e.g. job rotation, training by expert personnel).

In the course of the above activities, it is particularly important that the members
of the Board of Directors and members of the Supervisory Board and/or managers
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Pri persondlnom riadeni a rozvoji spoloc¢nosti Slovenské elektrarne a tiez pri vybere
uchadzacov, sa vietky rozhodnutia opieraju o skuto¢nost, ¢i viastnosti uchadzaca zodpovedaju
pozadovanému pracovnému profilu (napr. v pripade povysenia alebo zmeny pracovnej pozicie)
a/alebo su vysledkom zhodnotenia zasluh (napr. pri odmeriovani na zdklade dosiahnutych
vysledkov).

Pristup k pracovnym pozicidm sa urcuje zhodnotenim odbornosti a spésobilosti. Pri organizacii
prace sa uplatriuju flexibilné formy s cielom ulahcit riadenie materskych dovoleniek a vo
vSeobecnosti aj starostlivost o dieta, ak je tento pristup zlucitelny s celkovou efektivnostou
prace.

Hodnotenie zamestnancov sa vykondva komplexne za Ucasti nadriadenych, Gtvaru Ludskych
zdrojov spoloc¢nosti Slovenské elektrarne a pokial je to mozné, s tymi osobami, ktoré boli
v kontakte s hodnotenou osobou.

V rdmci dostupnych informdcii a pri reSpektovani prava na sukromie jednotlivca sa Utvar
Ludskych zdrojov spolo¢nosti Slovenské elektrarne usiluje zabranit vietkym formdm nepotizmu
(napr. tym, Ze vylici moznost priameho hierarchického vztahu medzi zamestnancami

s rodinnymi vazbami).

Vsetky zasady ako aj aktivity stvisiace s riadenim [udskych zdrojov su sucastou systému
riadenia vnutornych predpisov spolo¢nosti Slovenské elektrarne, ktoré su vypracované v sulade
s legislativou Slovenskej republiky.

Spristupnenie personalnych politik

Vnutorné predpisy suvisiace s personadlnym manazmentom Spoloc¢nosti st pristupné vietkym
zamestnancom prostrednictvom nastrojov komunikéacie spolo¢nosti Slovenské elektrarne
(intranet, e-mail, organiza¢né dokumenty a pod.).

Optimalizacia a vzdelavanie ludskych zdrojov

Clenovia predstavenstva a dozornej rady spolo¢nosti Slovenské elektrarne a jej veduci
zamestnanci uplatiuju a optimalizuju vietky profesiondlne schopnosti zamestnancov
spolo¢nosti Slovenské elektrarne, ktoré sa vyuzivaju v Struktire Spolo¢nosti, vyuzivanim
vietkych dostupnych prostriedkov na podporu rozvoja a rastu svojich zamestnancov (napr.
rotacia medzi pracovnymi zaradeniami, skolenie odbornikom a pod.).
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communicate all the strengths and weaknesses of the employees in order to improve
their professional skills through focused training.

Slovenské elektrarne provides its employees with internal and external information and
training instruments for the purpose of optimising the specific skills and maintaining the
professional value of personnel.

Training is assigned to groups and/or individual employees on the basis of their specific
needs in the area of professional development. In addition, electronic education (Internet,
Intranet or CD), which is not assigned directly, may be utilised by each employee

outside of normal working hours, in accordance with his/her individual interests. Official
Corporate training is provided in respective career stages of the employee (newly hired
workers are introduced to the company and its business), while operating personnel is
continuously trained.

The training history of each employee is recorded by the employer in order to assess the
level at which training is being used while designing the subsequent training processes.

Management of the Employees’ Working Time

Each member of the Board of Directors, each member of the Supervisory Board of
Slovenské elektrarne and/or manager is required to optimise the working time of the
employees so that their performance coincides with the exercise of their assigned tasks
and with work organization plans.

Requests for services, personal favours or any other forms of conduct that violate this
Code of Ethics, and which are presented as if they were acts carried out for a superior,
constitute an abuse of a position of authority.

Involvement of Employees

The involvement of employees in the performance of their work is supported in various
ways, including the arrangement of opportunities where they can take part in discussions
and decision-making processes that serve to achieve the corporate goals. Employees must
take part in such activities in a spirit of cooperation and independent judgment.

Members of the Board of Directors, members of the Supervisory Board and managers
adopt their final decisions so that they become familiar with various points of view while
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Pri realizécii uvedenych c¢innosti je osobitne doleZité, aby ¢lenovia predstavenstva

a dozornej rady spolo¢nosti Slovenské elektrarne a/alebo jej veduci zamestnanci informovali
zamestnancov o ich silnych a slabych strénkach s cielom zlepsovat ich profesiondlne
schopnosti pomocou cieleného vzdeldvania.

Spolo¢nost Slovenské elektrarne poskytuje svojim zamestnancom vietky vnitorné aj externé
informacné a vzdeldvacie nastroje na optimalizaciu ich Specifickych profesiondlnych schopnosti
a udrziavania ich profesionalnej Urovne.

Skupiny zamestnancov a/alebo konkrétni jednotlivci s vzdeldvani na zaklade Specifickych
potrieb ich profesionalneho rozvoja. Popri tomto vzdeldvani moze kazdy zamestnanec mimo
pracovného casu vyuzivat formy elektronického vzdeldvania (pontkané pomocou Internetu,
intranetu alebo prenosnych pamatovych médii), v sulade s jeho individualnymi zaujmami.
Oficidlne vzdelavanie je zabezpecované pre jednotlivé fazy kariéry zamestnanca (napr.
novoprijati pracovnici si obozndmeni so spolo¢nostou Slovenské elektrarne a jej podnikanim),
zatial ¢o zamestnanci zabezpecujuci prevadzku Spolo¢nosti sa vzdelavaju priebezne.

Zamestnavatel uchovava zaznamy o vzdeldvani kazdého zamestnanca, na zaklade ktorych
mozno posudit Uroven, na ktorej sa vzdeldvanie vyuZiva a stanovit potreby dalSieho
vzdeldvania.

Riadenie pracovného ¢asu zamestnancov Spolocnosti

Od kazdého ¢lena predstavenstva a dozornej rady spoloc¢nosti Slovenské elektrarne a/alebo jej
veduceho zamestnanca sa pozaduje, aby optimalizoval pracovny ¢as zamestnancov tak, aby
vykonnost kazdého zamestnanca zodpovedala pridelenym tlohdm a pldnom organizacie prace.

Poziadavky na sluzby osobnej povahy, s cielom ziskat osobny prospech a iné formy spravania,
ktoré su v rozpore s tymto Etickym kédexom a prezentované tak, Ze ide o povinnost voci
nadriadenému, su povazované za zneuzivanie prdvomoci.

AngazZovanost zamestnancov Spolocnosti

Angazovanost zamestnancov v realizacii ich pracovnych ¢innosti je viestranne podporovand,
vratane vytvarania prilezitosti pre ich tGcast v diskusidch a na rozhodovani, ktoré slizia

na dosiahnutie cielov spolo¢nosti Slovenské elektrarne. Zamestnanci su povinni zlcastrovat sa
tychto ¢innosti v duchu spoluprace a slobodného usudku.
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keeping in mind the Corporate needs. Employees must always play a role in implementing
planned activities.

3.70 Changes in the Organization of Work

In cases where work activities are reorganized, the value of human resources must be

protected by undertaking, wherever necessary, training and/or professional retraining

activities in accordance with the labour and employment regulations and instructions of

Slovenské elektrarne. To this end, Slovenské elektrarne follows these criteria:

e Burden of work reorganization must be distributed proportionally among all
employees, so that efficiency of the corporate activities will be ensured;

e |n cases where new or unforeseen situations have to be dealt with, pursuant to
the Labour Code an employee may be assigned to tasks which differ from those
performed previously, in which cases care must be taken to ensure that his/her
professional capacity is kept.

3.11 Health and Safety

Slovenské elektrarne is committed to keep and reinforce occupational health and safety,
develop an awareness of possible risks while promoting responsible conduct on the
part of all employees. In addition, Slovenské elektrarne performs preventive activities

to ensure occupational health and safety of workers, as well as the interests of other
stakeholders.

The objective of Slovenské elektrarne is to protect its human resources, capital and
financial assets by making an effort to achieve necessary synergies not only inside the
Company but also in cooperation with the stakeholders (e.g. suppliers, companies,
partners and customers) involved in its activities.

For this purpose, a well-developed internal structure, attentive to the ongoing

development of reference scenarios, and the subsequent changes of all types of risks,

carries out technical and organizational initiatives involving:

e Introduction of a fully integrated system of occupational health and safety,

e Continuous analysis of risks and critical elements of processes and resources to be
protected;

e Utilisation of the best technologies available,

e Control and update of work methodologies; and
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Clenovia predstavenstva a dozornej rady Spolo¢nosti a jej veduici zamestnanci prijimaju svoje
konec¢né rozhodnutia tak, Ze sa obozndmia s rozli¢cnymi ndzormi na vec a zohladnia potreby
Spolo¢nosti. Zamestnanci sa vzdy musia podielat na implementécii planovanych c¢innosti.

3.10 Zmeny v organizacii prace

Pri zmenach v organizacii prace je nevyhnutné chranit hodnotu ludskych zdrojov a v pripade

potreby organizovat vzdelavacie a/alebo rekvalifika¢né aktivity v sulade s pracovnopravnymi

predpismi a predpismi spolo¢nosti Slovenské elektrarne. V tejto suvislosti sa Spoloc¢nost riadi
nasledujucimi kritériami:

e zatazenie vyplyvajuce z reorganizacie prace musi byt rovhomerne rozlozené medzi
vietkych zamestnancov, aby bola zabezpecena efektivnost a Gcinnost ¢innosti
Spoloc¢nosti, a

e prinovych alebo nepredvidatelnych situdciach, ktorym treba celit, mézu byt
zamestnancovi v zmysle podmienok Zékonnika prace pridelené ulohy, ktoré sa liSia od jeho
obvyklych uloh, pricom je potrebné venovat pozornost tomu, aby sa zachovala jeho
profesiondlna sposobilost.

3.11 Bezpecnost a ochrana zdravia pri praci

Spolocnost Slovenské elektrarne sa zavézuje dodrziavat a podporovat bezpec¢nost a ochranu
zdravia pri préaci, rozvijat povedomie o moznych rizikdch a podporovat zodpovedné spravanie
sa zamestnancov. Okrem toho kona tak, aby najma preventivnymi ¢innostami zaistila
bezpecnost a ochranu zdravia svojich zamestnancov a tiez zaujmy ostatnych zainteresovanych.

Cielom spolocnosti Slovenské elektrarne je chranit svoje ludské zdroje, kapital a finan¢né
aktiva stalym Usilim o dosahovanie potrebného synergického efektu nielen vo vnutri
Spolocnosti, ale aj v spolupraci s inymi zainteresovanymi stranami (napr. doddvatelmi,
spolo¢nostami, partnermi a zakaznikmi), ktori sa podielaju na jej aktivitach.

Uvedeny Ucel zabezpecuje spravne navrhnuté vnutorna struktura spolocnosti Slovenské
elektrérne, ktord reaguje na neustdly vyvoj prostredia a nasledné zmeny vsetkych druhov rizik
a realizuje technické a organizac¢né iniciativy, vratane:

e zavedenia plne integrovaného systému riadenia bezpec¢nosti a ochrany zdravia pri praci,
e trvalej analyzy rizik a kritickych prvkov procesov a zdrojov, ktoré musia byt chranené,

e vyuZivania najmodernejsich dostupnych technoldgii,

e riadenia a aktualizacie pracovnych metodik, a
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e Organization of communication and training initiatives.

In addition, Slovenské elektrarne works to achieve ongoing improvements in the
efficiency of the Corporate structures and processes that contribute to the continuity of
the services provided as well as to national security in general, including its participation
in civil defence activities.

Respective principles and procedures for ensuring the occupational health and safety
are introduced in the internal regulations of Slovenské elektrarne and they are prepared
pursuant to the generally binding regulations currently in force in the Slovak Republic.

3.12 Safeguarding of Privacy

The privacy of employees is protected by the generally binding regulations currently in
force in the Slovak Republic and internal regulations of Slovenské elektrarne specifying
information that Slovenské elektrarne requests from them, together with the procedures
under which such information is processed and preserved. Investigations related to
personal opinions, or their private lives in general, are not allowed. The above standards
also prohibit the communication or disclosure of personal data without the prior consent
of the party of interest, except for cases if such conduct is in compliance with the
generally binding requlations currently in force in the Slovak Republic. These standards
also set rules for checking the compliance of the measures protecting privacy.

3.13 Integrity and Defence of Individuals

Slovenské elektrarne undertakes to protect the moral integrity of employees and
gquarantee their right to working conditions that respect the dignity of the individual.
With respect to this, Slovenské elektrarne protects its employees from mental violence
and opposes any attitudes or forms of behaviour that result in discrimination or injury of
the individual or of his/her convictions or personal priorities (e.qg. insults, threats, isolation
or excessive interferences into privacy, professional limitations).

Sexual harassment is prohibited, as well as any forms of behaviour or speech which
might hurt the feelings of individuals (e.g. exposition of images with explicit sexual

references or insistent and continual sexual allusions).

Any employee of Slovenské elektrarne who believes that he/she has become a victim
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e organizovania komunikacnych a vzdelavacich ¢innosti.

Okrem toho sa Spolo¢nost usiluje o trvalé zlepsovanie efektivnosti svojich vnitornych
Struktdr a procesov, ¢im prispieva ku kontinuite poskytovanych sluZieb a svojou Ucastou
na aktivitach civilnej ochrany sa podiela aj na ndrodnej bezpecnosti.

Jednotlivé zésady a postupy na zaistenie bezpecnosti a ochrany zdravia pri praci su
uvedené vo vnutornych predpisoch spoloc¢nosti Slovenské elektrarne a st vypracované
v stlade s vseobecne zavaznymi pravnymi predpismi Slovenskej republiky.

3.12 Ochrana sukromia a osobnych udajov

Sukromie zamestnancov Spolocnosti je chrdnené prostrednictvom vieobecne zavaznych
pravnych predpisov Slovenskej republiky a vnutornych predpisov spolo¢nosti Slovenské
elektrdrne stanovujucich, ktoré informacie a osobné Udaje modze Spolo¢nost pozadovat
od svojich zamestnancov, spolu s postupmi, ktoré urcuju spracovanie a ochranu tychto
informdacii a osobnych Udajov. Skimanie osobného presvedcenia, Udajov tykajucich sa
sukromného Zivota zamestnancov a pod. je zakdzané. Vnutorné predpisy Spolo¢nosti
zakazuju podavanie informdcii alebo zverejriovanie osobnych Udajov bez predchddzajuceho
suhlasu dotknutej strany s vynimkou pripadov, ked' je takéto konanie v sulade so
vieobecne zavaznymi pravnymi predpismi Slovenskej republiky. Vnutorné predpisy tiez
stanovuju pravidla, podla ktorych mézu zamestnanci kontrolovat dodrziavanie opatrent
na ochranu ich sukromia.

3.13 Integrita a ochrana jednotlivca

Spolo¢nost Slovenské elektrarne sa zavazuje ochrariovat moralnu integritu svojich
zamestnancov a garantovat ich pravo na pracovné podmienky respektujice déstojnost
jednotlivca. So zretelom na to, spolo¢nost Slovenské elektréarne chrani svojich
zamestnancov pred psychickym nasilim a brani vsetkym takym postojom alebo formam
spravania, ktoré maju za nasledok diskriminaciu, alebo ohrozuju jednotlivca alebo jeho
presvedcenie, ¢i osobné priority (napr. Utoky, hrozby, izolacia alebo nadmerné zasahovanie

do sukromia, profesionédlne obmedzenia).

Sexuédlne obtazovanie je zakdzané. Zakazané su aj akékolvek iné formy spravania alebo
slovného prejavu, ktoré by mohli rusivo pésobit na pocity jednotlivca (napriklad vystavovanie
obrazkov s jasnym sexudlnym odkazom alebo casté a neustéle sexudlne narazky).
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of harassment or discrimination for motives tied to age, gender, sexual orientation,
race, state of health, nationality, political opinions and religion, etc., may report the
fact to the Internal Audit function, which shall evaluate whether the Code of Ethics
has been violated. Disparities or irregularities that have been justified, or are subject to
justification, under objective criteria and/or other generally binding requlations valid in
the Slovak Republic are not, however, considered to be acts of discrimination.

The Human Resources function prepares periodic statistical analyses based on which

it can be determined whether specific groups of employees are discriminated against.
These findings are made available to top management and the Internal Audit function of
the Company.

3.14 Duties of Employees

Employees must act in good faith to meet the obligations undertaken when signing their
contract of employment and adhere to the provisions of the Code of Ethics. They are
also required to report through the appropriate channels any violations of the rules of
conduct established in the internal procedures of Slovenské elektrarne.

Employees are obliged to confirm by means of their signature that they were familiarised
with the contents of the Code of Ethics and other internal regulations of the Company,
they fully understood it, shall respect its principles and act in accordance with them.
Newcomers are obliged to sign a declaration on being familiarised with the Code of
Ethics and respect its principles.

Management of Information

In order to guarantee the integrity, confidentiality and availability of information,
employees must know and enforce the corporate policies focused on information
security. When preparing documents, they must use clear, objective and complete
language, agreeing to any checks by fellow workers, superiors or other persons
authorised to make such requests.

Conflicts of Interest

All employees of Slovenské elektrarne are required to avoid situations which can lead
to conflicts of interest and to refrain from personally taking advantage of business
opportunities that they became aware of while executing their functions.
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Zamestnanec, ktory je presvedceny, Ze sa stal obetou obtaZzovania alebo akejkolvek
diskrimindcie najma pre svoj vek, pohlavie, sexualnu orientaciu, rasu, zdravotny stav,
narodnost, politické ndzory, ndbozenské presvedcenie a pod. ma pravo oznamit tuto
skutoc¢nost Utvaru Interného auditu, ktory preskima, ¢ doslo k poruseniu Etického kddexu.
Rozdielnosti, respektive nerovnosti, ktoré st opravnené, alebo ich mozno zdévodnit

na zéklade objektivnych kritérii stanovenych zdkonmi a/alebo inymi vieobecne zavaznymi
pravnymi predpismi Slovenskej republiky, nie s povazované za prejavy diskriminacie.

Utvar Ludskych zdrojov pravidelne vypracovava statistické analyzy, na zéklade ktorych
sa da urdit, ¢i nie su diskriminované konkrétne skupiny zamestnancov. Tieto zistenia su
spristupnené vrcholovému manazmentu a Utvaru Interného auditu Spolo¢nosti.

3.14 Povinnosti zamestnancov

Zamestnanci su povinni konat v dobrej viere, aby plnili zavazky, ktoré prijali podpisom
pracovnej zmluvy a dodrziavat ustanovenia Etického kédexu. St povinni bez zbyto¢ného
odkladu ozndmit prostrednictvom vhodnych informacnych kanalov akékolvek porusovanie
pravidiel spravania, ktoré stanovuje tento Eticky kédex a/alebo ostatné vnutorné predpisy
spoloc¢nosti Slovenské elektrarne.

Zamestnanci su povinni svojim podpisom potvrdit, Ze boli obozndmeni s obsahom Etického
kédexu ako aj s inymi vnutornymi predpismi Spolo¢nosti, Ze im riadne porozumeli, budu
ich reSpektovat a konat v ich sulade. Novoprijati zamestnanci su povinni bez zbyto¢ného
odkladu svojim podpisom potvrdit obozndmenie sa s obsahom Etického kddexu a Ze v riom
stanovené principy budu respektovat.

Spracovanie a riadenie informacii

Zamestnanci musia poznat a presadzovat politiky spolo¢nosti Slovenské elektrarne zamerané
na informacnu bezpecnost, aby zabezpedili integritu, dévernost a dostupnost informacii. Pri
priprave dokumentov musia pouzivat jasny, objektivny a Gplny jazyk a suhlasit s kontrolou
kompetentnych spolupracovnikov, nadriadenych alebo inych oséb opravnenych na tuto
¢innost.

Konflikt zaujmov
Vsetci zamestnanci spolo¢nosti Slovenské elektrarne su povinni vyhnut sa situaciam, ktoré
mézu viest ku konfliktu zaujmov a zdrzat sa toho, aby vo svoj prospech vyuZili podnikatelské
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Examples of situations that can give rise to a conflict of interest include:

e Representing a managing position (General Director, Board of Directors member,
department head) and economic interests in suppliers, customers or competitor
companies (ownership of shares, holding of professional positions, etc.), including
those resulting from family relations;

e Above-standard relations with suppliers and performing working activities for the
same suppliers, even if the work activities are performed by relatives;

e Accepting money or other advantages from individuals who have, or intend to have,
business relations with Slovenské elektrarne.

Should even the appearance of a conflict of interest arise, the employee is required to
notify his/her superior who will communicate this fact to the Internal Audit function
of Slovenské elektrarne in accordance with relevant procedures. The Internal Audlit
function will examine each individual case to evaluate whether there is a conflict of
interest. The employees, the members of the Board of Directors and the members of
the Supervisory

Board are required to provide information (on activities related to their core business)
in the case that they may appear to create a conflict of interest with core business
activities of Slovenské elektrarne.

Use of Corporate Assets

Employees are required to make every effort to protect the Corporate assets by acting
responsibly and in compliance with the internal procedures established to govern use of
such assets, which must be documented in a precise manner.

In particular, each employee must:

e Use the assets of Slovenské elektrarne assigned to him/her in a careful and efficient
manner;

e Avoid improper uses of the Corporate assets that might damage or reduce their
efficiency or that conflict with the interests of Slovenské elektrarne.

Each employee is responsible for protecting his/her assigned resources and is required
to immediately report any threats or events that might prove damaging to Slovenské
elektrarne and to notify the units in charge of such matters.
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prileZitosti, o ktorych sa dozvedeli pri vykone svojich pracovnych povinnosti.

Priklady situdcif, ktoré moézu viest ku konfliktu zaujmov zahrnaju:

e zastavanie veducej pozicie (pozicia generdlneho riaditela, ¢lena predstavenstva,
vedUceho oddelenia) a ekonomicka zainteresovanost v dodavatelskych, zédkaznickych
alebo konkuren¢nych spoloc¢nostiach (vlastnictvo akcii, zastavanie profesionalnych
pozicii a pod.) vratane takej, ktora vyplyva z pribuzenskych vztahov,

e udrziavanie nadstandardnych vztahov s dodavatelmi a vykondvanie pracovnych ¢innostf
pre tych istych dodévatelov, dokonca aj vtedy, ked' tieto ¢innosti vykonavaju pribuzni, a

e prijimanie periaznych darov alebo inych vyhod od o0séb, ktoré maju, alebo zamyslaju
nadviazat obchodné vztahy so spolo¢nostou Slovenské elektrarne.

Ak sa objavia ndznaky konfliktu zdujmov, zamestnanec je povinny bez zbyto¢ného odkladu
informovat svojho nadriadeného a ten v stlade s prislusnymi postupmi informuje Utvar
Interného auditu, ktory s prihliadnutim na okolnosti konkrétneho pripadu posudi, ¢i ide

o konflikt zaujmu alebo nie. Spolo¢nost Slovenské elektrérne vyzyva svojich zamestnancov
a jej ¢lenov predstavenstva a dozornej rady, aby poskytovali informécie o ¢innostiach
(suwvisiacich s hlavnymi podnikatelskymi aktivitami), ak sa zd4, Ze tieto ¢innosti predstavuju,
alebo moézu predstavovat konflikt zadujmov s hlavnymi podnikatelskymi ¢innostami
Spolo¢nosti.

Pouzivanie majetku spolo¢nosti Slovenské elektrarne

Pri ochrane majetku Spoloc¢nosti je zamestnanec povinny vynalozit maximalnu starostlivost
a konat zodpovedne a v sulade s vnutornymi predpismi, ktorymi sa riadi pouzivanie takého
majetku, a jeho pouZzivanie riadne zdokumentovat.

Kazdy zamestnanec je povinny najma:

e pouzivat majetok spolo¢nosti Slovenské elektrarne, ktory mu bol zvereny, s primeranou
starostlivostou a efektivne, a

e vyvarovat sa pouzivania majetku Spolo¢nosti neprimeranym spdsobom, ktory by mohol
sposobit jeho poskodenie alebo zniZenie efektivnosti, alebo byt v rozpore so zaujmami
spolo¢nosti Slovenské elektrarne.

Kazdy zamestnanec zodpovedéa za ochranu jemu zverenému majetku a je povinny bez
zbyto¢ného odkladu informovat zodpovedné organiza¢né Utvary Spoloc¢nosti o vietkych
hrozbach alebo udalostiach, ktoré by ho mohli preukazatelne poskodit.



44 Criteria of Conduct

Slovenské elektrarne reserves the right to prevent distorted uses of its own assets and
infrastructures through the utilisation of systems of accounting, reporting, financial
control and analysis and risk prevention, all in compliance with the provisions of the
relevant laws (Act on Privacy Protection).

As regards computer applications, the employees are required to:

e follow the Corporate security policies in order to avoid endangering the functional
efficiency and protection of IT systems;

e Refrain from sending e-mail messages that are threatening or insulting, that contain
rude language or inappropriate comments, which might offend people and/or
damage the Corporate image,; and

e Not to visit Internet sites with content that is improper and offensive or calls for
violation of basic human rights and freedoms.

CHAPTER |I.
Criteria of Conduct in Relations with Customers

3.15 Impartiality
Slovenské elektrarne undertakes not to discriminate their customers.

3.16 Contracts and Communications to Customers

Contracts and communications with Slovenské elektrarne customers (including

advertisements) must be:

e Clear and simple, formulated in a language as similar as possible to that normally
used by the parties (in the case of customers from the general public, for example, by
avoiding clauses that can only be understood by experts, by listing prices with VAT
included and by illustrating all costs clearly);

e Drawn up in accordance with the rules and regulations currently in force, without
resorting to elusive or improper practices (such as, for example, the use of vexatious
procedures or contractual clauses); and

e Complete, so as to avoid neglecting any issue of relevance to the customer’s
decision.
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Spolo¢nost Slovenské elektrarne si vyhradzuje pravo zabranit akémukolvek pouzivaniu
svojho majetku a infrastruktury spésobom znizujucim ich hodnotu vyuzivanim systémov
Uctovnictva, predkladania sprav, finan¢nej kontroly a analyzy a prevencie rizik, ktoré su
v sulade s ustanoveniami prislusnych zédkonov (napr. zdkonom o ochrane stkromia).

Vo vztahu k pocitacovym aplikdcidm su zamestnanci povinni:

e postupovat v sulade s vnutornymi predpismi spoloc¢nosti Slovenské elektrarne
0 bezpecnosti, aby zabranili ohrozeniu funkcénej efektivnosti a ochrany systému
informacnych technoléagi,

e zdrzat sa rozposielania e-mailov, ktoré predstavuju hrozbu alebo uUtocia, obsahuju
vulgdrne vyrazy alebo neprimerané pozndmky, ktoré mozu urazit ludi a/alebo
poskodit dobré meno spoloc¢nosti Slovenské elektrarne, a

e nenavstevovat internetové stranky, ktorych obsah je nevhodny a urdzajuci, alebo
ktorych obsah vyzyva k porusovaniu zékladnych ludskych prav a slobéd.

ll. KAPITOLA
Pravidla spravania sa vo vztahu k zakaznikom

3.15 Nestrannost
Spolo¢nost Slovenské elektrarne sa zavazuje, ze nebude diskriminovat svojich zdkaznikov.

3.16 Zmluvy a ozndmenia urcené zakaznikom

Zmluvy a ozndmenia urcené zdkaznikom spolocnosti Slovenské elektrarne, vratane

inzerdtov, musia byt:

e jasné a jednoduché, formulované v jazyku, ktory je ¢o najviac podobny jazyku
obvykle pouzivanému v danej komunite (napr. ak ide o zdkaznikov z radov verejnosti,
nepouzivat odborné vyrazy, ktorym rozumeju len odbornici, uvadzat ceny vratane
DPH a jasne prezentovat vsetky naklady),

e vypracované v sulade s vieobecne zavaznymi pravnymi predpismi Slovenskej
republiky a vnutornymi predpismi Spoloc¢nosti bez toho, aby sa uchylovali ku
klamlivym alebo neprimeranym praktikdm (akymi st napr. nezrozumitelné zmluvné
ustanovenia), a

e kompletné, aby neboli vynechané ziadne otézky, ktoré su doélezité pre rozhodovanie
zdkaznika.
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3.17 Conduct of Employees

The conduct of Slovenské elektrarne in dealing with customers revolves around

a willingness to serve, combined with respect and courtesy, all within a relationship of
respect and professionalism. In addition, Slovenské elektrarne undertakes to limit the
formalities which its customers are required to fulfil and to use payment procedures
that are simple, secure and, whenever possible, computerised and performed without
additional charges.

3.18 Quality Management and Customer Satisfaction

Slovenské elektrarne undertakes to apply adequate standards of quality for the services
and/or products offered, observe the pre-set levels, and to periodically monitor the
results in terms of perceived quality.

3.19 Involvement of Customers

Slovenské elektrarne undertakes to respond at all times to suggestions and complaints
made by customers or consumer associations and to do so in an appropriate and
timely manner. Slovenské elektrarne is responsible to inform the customers that their
communications have been received and to let them know how much time is needed
to respond to this communication pursuant to the internal regulations of Slovenské
elektrarne. Under common circumstances, the customers must receive the response
without undue delay, in more complex cases within an appropriate deadline.

In order to comply with the above standards of conduct, an integrated control system
monitors employees’ conduct and compliance with the procedures governing the
relations with customers.
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3.17 Spravanie sa zamestnancov

Sposob spravania sa Spolocnosti voci zdkaznikom je prejavom voéle sluzit v spojenti

s Uctou a slusnostou. Je to vztah zalozeny na Ucte a profesionalite. Popri uvedenom sa
Spolo¢nost zavazuje obmedzit formality, ktorymi sa musia zédkaznici riadit, a uplatnit
postupy pre platby, ktoré st jednoduché, bezpecné, a ak je to mozné, realizovatelné
prostrednictvom pocitaca a nezatazené ziadnymi dodato¢nymi poplatkami.

3.18 Riadenie kvality a spokojnost zédkaznikov

Spolo¢nost Slovenské elektrarne sa zavazuje, ze bude uplatfiovat primerané normy pre
kvalitu ponukanych sluzieb a/alebo produktov, dodrziavat vopred stanovenu urover

a pravidelne monitorovat vysledky vnimania kvality.

3.19 Angazovanost zdkaznikov

Spolo¢nost Slovenské elektrarne sa zavazuje, ze bude vzdy primeranym spésobom

a rychlo reagovat na navrhy a staznosti zakaznikov a zdruzeni zdkaznikov. Je
zodpovednostou Spoloc¢nosti informovat zakaznikov o tom, Ze ich ozndmenie bolo
prijaté a aky cas je potrebny na odpoved na toto ozndmenie v zmysle vnutornych
predpisov spoloc¢nosti Slovenské elektrarne. Zdkaznici musia dostat odpoved za beznych
okolnosti bez zbyto¢ného odkladu, v zloZitejsich pripadoch v primeranej lehote.

Aby sa dodrziavali uvedené pravidlad spravania sa, zavedeny integrovany kontrolny systém
monitoruje spravanie sa zamestnancov a dodrZiavanie postupov, ktorymi sa riadia vztahy
so zakaznikmi.
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CHAPTER III.
Criteria of Conduct in Relations with Suppliers

3.20 Supplier Selection

Purchasing processes are designed to obtain the maximum competitive advantage for
Slovenské elektrarne granting equal opportunities to all suppliers. They are also based
on pre-contractual and contractual conduct characterised by essential and reciprocal
elements of good faith, transparency and collaboration. The Company undertakes to
refrain from discriminating persons as suppliers or potential suppliers.

Employees assigned to these processes are required to:

e refrain from denying anyone in possession of specified prerequisites the possibility
of competing for contracts and to adopt and document all related objective and
transparent criteria, and

e ensure a sufficient level of competition in every tender with a sufficient number of
bidders pursuant to the generally binding legal regulations in the Slovak Republic, as
well as the internal requlations of Slovenské elektrarne.

In @ number of merchandise categories, Slovenské elektrarne draws on a list of suppliers
whose criteria of qualification do not constitute a barrier for the participation in the
tender. The Company’s key conditions are:

e Appropriately documented availability of resources, including financial assets,
organizational structures, planning capabilities and resources, know-how, etc;

e Existence and effective implementation of adequate bidder management systems
related to quality (e.qg. pursuant to ISO 9000), in cases where Slovenské elektrarne’s
specifications call for such systems, as well as observance of health and safety laws;
and

e |n cases where the supply includes know-how or rights belonging to certain persons,
ensuring the provision thereof by the supplier.

Should a supplier, when performing activities for the Company, act in a manner that is
inconsistent with the rules of the present Code of Ethics, Slovenské elektrarne may take
all appropriate actions, including refusing to cooperate with such supplier in the future.
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. KAPITOLA
Pravidla spravania sa vo vztahu k dodavatelom

3.20 Vyber dodavatela

Cielom procesov nakupu je ziskat maximalnu konkuren¢nu vyhodu pre spolocnost Slovenské
elektrarne a zarucit rovnost prileZitosti pre vietkych dodavatelov. Tieto postupy vychadzaju

z predzmluvného a zmluvného spravania sa, ktoré sa vyznacuje zakladnymi a recipro¢nymi
prvkami dobrej viery, transparentnosti a spoluprace. Spolo¢nost sa zavazuje, Ze nebude
diskriminovat osoby ako dodavatelov alebo potencidlnych dodavatelov.

Zamestnandi, ktorf s povereni Ucastou na tychto procesoch, s povinni najma:

e zdrzat sa toho, aby komukolvek, kto splfia stanovené predpoklady, odopreli moznost
uchdadzat sa o uzatvorenie zmluvy a su povinni prijat a zdokumentovat vietky s tym
sUvisiace objektivne a transparentné kritéria, a

e privietkych vyberovych konaniach zabezpecit primerant Uroven sutaze s dostato¢nym
poctom uchadzacov v zmysle vieobecne zavaznych pravnych predpisov Slovenskej
republiky ako aj v sulade s vnutornymi predpismi spolo¢nosti Slovenské elektrarne.

Pre cely rad kategorif tovarov disponuje spolocnost Slovenské elektrarne zoznamom
dodévatelov, ktorych kvalifikacné kritérid nie su prekdzkou ucasti vo vyberovych konaniach.
Rozhodujucimi podmienkami Spolo¢nosti su:

e vhodnym spésobom zdokumentovana dostupnost zdrojov, vratane financnych aktiv,
organizacnych Struktur, planovacich schopnosti a zdrojov, znalosti a pod.,

e existencia a efektivne zavedenie primeranych systémov riadenia uchadzacov suvisiacich
s kvalitou (napriklad podlfa ISO 9000), ak je v zadani spolo¢nosti Slovenské elektrdrne
tento systém pozadovany, ako aj dodrzanie zakonov o bezpecnosti a ochrane zdravia pri
praci, a

e v pripade, ak dodavka zahffia know-how alebo prava urcitych osob, zabezpecenie jeho
poskytnutia zo strany dodavatela.

Ak dodavatel pri realizacii ¢innosti pre Spolo¢nost kona spdsobom, ktory je nezlucitelny
s pravidlami uvedenymi v tomto Etickom kédexe, spoloc¢nost Slovenské elektrarne méoze
prijat akékolvek primerané opatrenia, vratane toho, Ze v budicnosti odmietne s tymto
dodavatelom spolupracovat.
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3.21 Integrity and Independence in Supplier Relations

Slovenské elektrarne’s relations with suppliers are governed by the rules specified in the
Code of Ethics and are subject to constant monitoring by Slovenské elektrarne. These
relations include financial and consulting contracts.

The signing of a contract with a supplier must always be based on completely clear

relationships, avoiding, wherever possible, forms of dependence. For example:

e [t is unacceptable to urge a supplier to enter into an inconvenient contract by holding
out the possibility of a more advantageous contract in the future;

e |t is unacceptable to perform long-term projects based on short-term contracts that
require continuous renewals, including price adjustments, as well as consulting
contracts that do not represent an adequate transter of know-how, etc.;

e Special care must be taken with the drawing up and management of contracts,
the estimated value of which is particularly significant in relation to the supplier’s
business volume.

To guarantee the utmost transparency and efficiency in the purchasing process by
Slovenské elektrarne, periodical rotation of staff assigned to purchasing based on labour
legislation is encouraged, implementing the following measures:

e The separation of roles and responsibilities within the internal units of Slovenské
elektrarne, i.e. the unit requesting the supply must be different from the unit signing
the contract;

e Adequate capacity to track the decisions made;

e Keeping of information, together with official bid and contractual documents, for
the period established under the applicable generally binding legal regulations in the
Slovak Republic and internal regulations of Slovenské elektrarne and a reference to
the period in the internal procurement and purchase procedures.

In order to ensure transparency in its relations, Slovenské elektrarne implements
a monitoring system for the proprietary structure of its suppliers.

3.22 Ethical Conduct in Procurement

In order to ensure compliance of procurement activities with the ethical principles
adopted, Slovenské elektrarne undertakes to introduce special requirements for certain
supplies (e.g. the availability of an Environmental Management System), as well as
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3.21 Integrita a nezavislost vo vztahoch s dodavatelmi

Vztahy spoloc¢nosti Slovenské elektrérne s jej doddvatelmi sa riadia pravidlami uvedenymi
v tomto Etickom kddexe a su trvalo monitorované Spolo¢nostou. Tieto vztahy zahriuju aj
finan¢né a konzultacné zmluvy.

Podpis zmluvy s dodavatelom musi byt vzdy zaloZzeny na Uplne jasnom vztahu a ak je to

moZzné, je nevyhnutné vyhnut sa akejkolvek forme zavislosti, napriklad:

e je nepripustné presviedc¢at dodavatela, aby uzavrel nevyhodnu zmluvu s tym, ze
v buduicnosti bude mat moznost uzavriet vyhodnejsiu zmluvu,

e je nepripustné, aby sa dlhodobé projekty realizovali na zéklade kratkodobych zmludv, ktoré
by sa museli neustéle obnovovat, vratane Upravy ceny, ako aj uzatvaranie konzulta¢nych
zmluv, ktoré nepredstavuju ziskanie primeraného know-how a pod.,

e osobitnu pozornost treba venovat vypracovaniu a vykondvaniu zmldv, ktorych
predpokladana hodnota je obzvldst vyznamna z hladiska obchodného objemu dodavatela.

Aby sa garantovala najvyssia miera transparentnosti a efektivnosti procesu ndkupu, spolo¢nost

Slovenské elektrarne podporuje periodickd rotaciu zamestnancov poverenych ndkupom

na zaklade pracovnopravnych predpisov, pri¢om sa zavadzaju nasledujice opatrenia:

e oddelenie kompetencii a zodpovednosti v rdmci internych Utvarov spolo¢nosti Slovenské
elektrérne, t. j. Utvar, ktory dodavku pozaduje, musi byt iny ako Utvar, ktory podpisuje
zmluvu,

e adekvatne opatrenia na sledovanie prijatych rozhodnuti, a

e uchovévanie informécii spolu s oficidlnou ponukou a zmluvnymi dokumentmi po dobu
stanovenu platnymi vSeobecne zadvéznymi pravnymi predpismi Slovenskej republiky
a vnutornymi predpismi spoloc¢nosti Slovenské elektrarne a odkaz na tuto dobu vo
vnutornych predpisoch stvisiacich s ndkupom a obstaravanim.

V zaujme zabezpedenia transparentnosti svojich vztahov spolo¢nost Slovenské elektrarne
zavadza systém na monitorovanie vlastnickej Struktury svojich dodavatelov.

3.22 Etické sprdvanie sa pri obstaravani

V zaujme zabezpecenia suladu ¢innosti spojenych s obstardvanim s prijatymi etickymi
principmi sa spoloc¢nost Slovenské elektréarne zavéazuje zavadzat pre urcité dodavky
osobitné poziadavky (napr. existenciu systému environmentdlneho manazérstva) ako aj
dodrzanie zédkonov a inych vseobecne zavaznych pravnych predpisov Slovenskej republiky
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observance of occupational health and safety laws and other related generally binding
legal requlations in the Slovak Republic.

Violations of the general principles of the Code of Ethics trigger disciplinary mechanisms,
which are also designed to prevent crimes attributable to the activities of the Company.
To this end, special clauses are included in each closed contract.

Contracts with entities from countries categorised as being “at risk” by recognised

organizations include clauses calling for:

e Recognition by the supplier of specific social obligations (e.g. measures that
gquarantee respect of the fundamental rights of workers, principles of equal, non-
discriminatory treatment and measures to prevent child labour); and

e The possibility of holding inspections at the production plants or in the offices of the
supplier in order to confirm that these requirements are being met.

CHAPTER IV.
Criteria of Conduct in Relations with the Community

3.23 Environmental Policy

Slovenské elektrarne guarantees that in the area of the Environment it will pursue

objectives consistent with its strategic goals.

In order to take advantage of every possibility for synergy, the environmental policy is

defined and implemented in a unified and consistent manner. These activities include:

e Stipulating policies for the Environment and sustainable industrial development;

e Drawing up internal regulations of Slovenské elektrarne for the implementation of
the environmental policy;

e [dentifying indicators and ensuring the monitoring and control of the results of the
Company’s actions in terms of environmental impact;

e following the amendments to the environmental legislation in Slovakia and the
European Union, and

e Handling relations with organizations, institutes and agencies focused on the
Environment and promoting, implementing and coordinating memoranda of
understanding and programme agreements with similar entities, as well as with
government Institutions.
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0 bezpecnosti a ochrane zdravia.

Porusenie vieobecnych pravidiel Etického kédexu znamena aktivaciu disciplindrnych
mechanizmov, ktorych cielom je zabranit spachaniu trestného ¢inu, ktory by bolo
mozné pripisat ¢innosti Spoloc¢nosti. Z tohto dévodu musia jednotlivé uzatvorené zmluvy
obsahovat osobitné poziadavky.

Zmluvy s osobami z krajin, ktoré renomované organizacie zaraduju do kategdrie

rizikové”, obsahuju ustanovenia, ktorymi sa vyzaduje:

e uznanie osobitnych socidlnych zavazkov zo strany dodavatela (napr. opatrenia,
ktorymi garantuje dodrziavanie zdkladnych prév svojich zamestnancov, zésad rovnosti,
nediskrimina¢ného zaobchadzania a opatrenia na zamedzenie detskej prace), a

e moznost vykonania indpekcii vo vyrobnych zadvodoch alebo v kancelaridch dodavatela,
ktoré overia, ¢i su tieto poziadavky dodrziavané.

IV. KAPITOLA
Pravidla spravania sa vo vztahu k spolo¢nosti

3.23 Environmentalna politika
Spolo¢nost Slovenské elektrarne garantuje, Ze bude v oblasti Zivotného prostredia
presadzovat ciele v sulade so svojimi strategickymi cielmi.
Aby vyuzila kazdu moznost na dosiahnutie synergického efektu, environmentélna politika
sa definuje a implementuje jednotnym a konzistentnym spésobom. Tieto ¢innosti zahrfnaju:
e stanovenie politik pre Zivotné prostredie a udrzatelny priemyselny rozvoj,
e vypracovanie vnutornych predpisov spoloc¢nosti Slovenské elektrarne na zavedenie
environmentalnej politiky,
e identifikaciu ukazovatelov a zabezpecenie monitorovania a kontroly vysledkov opatrenf
Spolo¢nosti tykajucich sa vplyvu na zivotné prostredie,
e sledovanie zmien legislativy pre oblast Zivotného prostredia v Slovenskej republike a
v Eurépskej unii, a
e vztahy s organizaciami, institiciami a agentdrami zameranymi na oblast Zivotného
prostredia a podporovanie, implementaciu a koordinaciu memorand o porozumeni
a programovych dohéd s podobnymi institiciami a tiez Statnymi institdciami.
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3.24 Strategies and Instruments of Environmental Policy

Slovenské elektrarne’s environmental policy is also based on the awareness that the
approach to the Environment may represent a competitive advantage on the market,
the significance of which keeps growing and is even more urgent than the approach to
quality and conduct.

Slovenské elektrarne’s strategy revolves around investments and activities that comply

with the principles of sustainable development, in particular:

e Allocating a significant portion of investment to the production of energy from
renewable sources, and

e Within the context of the national and international bodies and programmes,
promoting such activities and forms of conduct that consider the Environment as
a factor of strategic importance.

Slovenské elektrarne promotes the following instruments of environmental policy:

e Voluntary agreements with environmental and professional institutions and
associations;

e Fnvironmental Management Systems certified under ISO 14001 and the European
EMAS (Eco-Management and Audit Scheme) regulations, geared towards achieving
continuous improvement in environmental services and organization thereof;

e A system for the periodic reporting of environmental data, designed to ensure the
management of the performance levels of the various industrial activities;

e Activities designed to increase the environmental awareness and training of
employees, with the objective being to spread the information on initiatives
internally, increasing the know-how and professional skills of employees;

e Programmes targeted at customers to promote the rational use of energy, and

e Implementation of portals devoted to instilling the environmental “culture” and to
the promotion of local initiatives of Slovenské elektrarne.

3.25 Environmental Communications

Slovenské elektrarne reports the implementation of environmental policy and the

consistency of the results achieved with respect to the established objectives annually in

the Annual Report, which in its section on the Environment lists:

e The most significant environmental events (e.g. the certification of Environmental
Management Systems, upgrading of plants and equipment, agreements and various
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3.24 Stratégie a nastroje environmentalnej politiky Spolo¢nosti

Environmentalna politika spolo¢nosti Slovenské elektrarne je spojend s uvedomenim si, ze
postoj k Zivotnému prostrediu méze znamenat trhovi konkuren¢nud vyhodu, ktorej vyznam
rastie a je dokonca naliehavejsi ako postoj ku kvalite a spravaniu sa.

Stratégia spoloc¢nosti Slovenské elektrarne zahima investicie a c¢innosti, ktoré su v sulade so
zasadami trvalo udrzatelného rozvoja, najma:
e vynakladanie primeranych investi¢nych zdrojov na vyrobu energie z obnovitelnych
zdrojov, a
e v kontexte ndrodnych a medzindrodnych orgénov a programov podpora takych aktivit
a foriem sprdvania sa, ktoré beru ohlad na zivotné prostredie ako na faktor strategického

vyznamu.

Spoloc¢nost Slovenské elektrérne presadzuje nasledujuice nastroje environmentalnej politiky:

e dobrovolné dohody s environmentalnymi a inymi podobnymi institticiami a zdruzeniami,

e systémy environmentalneho manazérstva certifikované podla normy ISO 14001
a eurépskeho nariadenia o EMAS (Schéme environmentalneho manazmentu a auditu)
zamerané na trvalé zlepsovanie environmentdlnych sluzieb a ich organizacie,

e systém pravidelného poskytovania environmentdalnych udajov, ktorych cielom je
zabezpecit riadenie vykonnostnych trovni jednotlivych priemyselnych ¢innosti,

e aktivity zamerané na zvySovanie environmentalneho povedomia a na vzdeldvanie
zamestnancov s cielom interne sirit informdacie o iniciativach a zvySovat znalosti
i profesionalne schopnosti svojich zamestnancov,

e programy orientované na zakaznikov s cielom podporovat racionalne vyuzivanie
energie, a

e zaviest portaly sliziace na podporu , kultiry” Zivotného prostredia a lokalnych iniciativ
spoloc¢nosti Slovenské elektrarne.

3.25 Oznamenia v oblasti Zivotného prostredia

Spoloc¢nost Slovenské elektrérne poskytuje informécie o implementécii svojej

environmentalnej politiky a o konzistentnosti dosiahnutych vysledkov z pohladu stanovenych

cielov ro¢ne vo Vyrocnej sprave, ktord z oblasti Zivotného prostredia obsahuje:

* najvyznamnejsie udalosti tykajuce sa Zivotného prostredia (napriklad certifikaciu systémov
environmentalneho manazérstva, modernizaciu zadvodov a zariadeni, dohody a rozne
iniciativy na ochranu zivotného prostredia a miestnych oblasti a spolocenstiev),
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types of initiatives for the protection of the Environment and the local areas and
communities);

e The main environmental results (energy efficiency, development of renewable sources,
water management, reduction of emissions, waste management development, etc.);
and

e The Environmental Report (systematic collection of data over the last five years regarding
the use of resources, emissions, etc.) and indexes (e.q. an analysis of the environmental
service performance over time).

Slovenské elektrarne undertakes to disclose the environmental information in line with
requirements of trade secrets and confidential information protection.

3.26 Economic Relations with Political Parties, Unions and Associations

Slovenské elektrarne does not finance political parties, their candidates or representatives,
either in the Slovak Republic or abroad, nor does it sponsor conventions or assemblies
having a sole or main purpose of political propaganda. The Company also refrains from
applying any direct or indirect pressure on politicians (e.g. through advantages provided by
the Company, acceptance of recommendations for employment, consulting contracts, etc.).

Slovenské Elektrarne does not make contributions to organizations where conflicts of

interest could arise (e.g. unions, environmental associations or consumer protection

organizations). It does, however, seek to support such organizations, financially or

otherwise, in specific projects that comply with the following criteria:

e The goals are related to the mission of the Company;

e The allocation of the funding is clear and the use thereof is subject to due and
transparent documentation;

e [Express approval is received from the departments responsible for the management of
such relations within Slovenské elektrarne.

3.27 Institutional Relations

All relations with Slovak or international institutions are based exclusively on forms of
communication designed to evaluate the implications of legislative and administrative
actions for Slovenskeé elektrarne, to respond to the requests or decisions of supervisory
bodies (questions, interpellations, etc.), or to inform them about the Company’s position on
topics that are of relevance to them.
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e hlavné vysledky v oblasti zivotného prostredia (energeticku efektivnost, rozvoj
obnovitelnych zdrojov energie, vodné hospodarstvo, znizovanie emisif, rozvoj
odpadového hospodérstva a pod.), a

e Sprdvu o Zivotnom prostredi (systematicky zber Gidajov za poslednych péat rokov,
ktoré sa tykaju vyuzivania zdrojov, emisii a pod.) a indexy (napr. analyza vykonnosti
environmentdlnych sluzieb v case).

Spolo¢nost Slovenské elektrarne sa zavazuje spristupnit environmentalne informécie
v sulade s poziadavkami ochrany obchodného tajomstva a dévernych informacii.

3.26 Ekonomické vztahy s politickymi stranami, zvazmi a zdruzeniami

Spolo¢nost Slovenské elektrarne nefinancuje politické strany, ich kandidatov alebo

ich zastupcov, ¢i uz na Slovensku alebo v zahranici, ani nesponzoruje zjazdy alebo
zhromazdenia, ktorych jedinym alebo hlavnym Ucelom je politickd propagacia.
Spolo¢nost sa zdroven zdrziava akéhokolvek priameho alebo nepriameho vyvijania
natlaku na politikov (napr. prostrednictvom vyhod poskytovanych Spoloc¢nostou, prijatia
odporucani na prijatie do zamestnania, zmltv o poradenstve a pod.).

Spolo¢nost Slovenské elektrarne neposkytuje prispevky organizaciam, pri ktorych

by mohol nastat konflikt zaujmov (napr. odborovym zvazom, environmentalnym

zdruzeniam a organizacidm na ochranu spotrebitelov). M& vsak zaujem podporit,

finan¢ne alebo inym spésobom, konkrétne projekty organizécii, ak splfiaju nasledujuce

kritéria:

e ciele sa viazu na poslanie Spolo¢nosti,

e financné prostriedky maju jasné urcenie a ich pouzitie je riadne a transparentne
zdokumentované, a

e organiza¢né Utvary zodpovedné za riadenie tychto vztahov v ramci spolo¢nosti
Slovenské elektrarne udelia svoj vyslovny suhlas.

3.27 Vztahy s institiciami

Vsetky vztahy so slovenskymi alebo medzindrodnymi institUciami su zaloZzené vylu¢ne

na formach komunikécie, ktorych Gcelom je najméa hodnotit dopady legislativnych

a administrativnych opatreni na spolocnost Slovenské elektrarne, odpovedat na Ziadosti
alebo rozhodnutia regula¢nych orgdnov (otazky, interpelédcie a pod.) alebo obozndmit ich
so stanoviskom Spolocnosti k témam, ktoré su pre ne dblezité.
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With respect to the above, the Company undertakes to establish, without any form
of discrimination, channels of communication with all institutions at the international,
European, national and local level.

In order to guarantee maximum transparency of such relations, the institutions are
contacted exclusively through persons from the Company’s top management who have
been explicitly authorised to perform such roles.

Slovenské elektrarne adopts specific organizational models to prevent offences against
governmental institutions.

3.28 Relations with Stakeholders

Slovenské elektrarne understands that the establishment of a dialogue with relevant
associations is of key importance for proper development of its business activities. With
this in mind, the Company has set up a channel of communication with the associations
representing the stakeholders for the purpose of developing cooperation based on
mutual interests with the aim of presenting their statements, seeking common solutions
and preventing occurrence of conflicting situations.

To this end, the Company:

e Guarantees to respond to the information provided by such associations, and

e Shall seek, whenever possible, to involve and inform the most significant and
prestigious associations regarding the topics that may be essential for persons
representing such associations.

3.29 Contributions and Sponsorship

By sponsorships, or by entering into specific agreements, Slovenské elektrarne supports
initiatives mainly concerning social affairs, the Environment, culture, sports, or education.
These are implemented by means of events providing a guarantee of quality, being of
national significance or responding to specific local or regional needs (in places where
Slovenské elektrarne supports local initiatives in the area of industrial interests), involving
local citizens, political institutions and the associations with which Slovenské elektrarne
cooperates when planning its activities so as to guarantee their original purpose, content
and effectiveness.
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Vo vztahu k uvedenému sa Spolo¢nost zavazuje zriadit na principe nediskriminacie
komunikacné kanaly so vsetkymi institiciami na medzindrodnej, eurépskej, narodnej
a miestnej Urovni.

S cielom garantovat maximalnu mieru transparentnosti tychto vztahov sa kontakty
s indtituciami uskuto¢riuju vylu¢ne prostrednictvom oséb, ktoré tvoria vrcholovy
manazment Spolocnosti, vyslovne opravnenych vykondvanim tejto ¢innosti.

Spolo¢nost Slovenské elektrarne prijima konkrétne organizacné modely s cielom zabranit
protipravnemu konaniu voci statnym institiciam.

3.28 Vztahy so zainteresovanymi stranami

Spolo¢nost Slovenské elektrarne si uvedomuje, ze vytvorenie dialdgu s prislusnymi
zdruZeniami je mimoriadne délezité pre riadny rozvoj svojich podnikatelskych ¢innosti.
Preto Spolo¢nost zriadila komunikacné kandly so zdruzeniami zastupujucimi zainteresované
strany spolupracujice so Spolo¢nostou. Ich tlohou je rozvijat spolupracu zalozenu

na vzajomnych zdujmoch s cielom prezentovat svoje stanoviskd, hladat spolo¢né riesenia

a zabranit moznému vzniku konfliktnych situdcii.

Vo vztahu k uvedenému Spolo¢nost:

e garantuje, ze bude reagovat na informécie predlozené takymito zdruzeniami, a

e vzdy, ak to bude mozné, sa bude usilovat o zaangazovanie a informovanost
najvyznamnejsich a najreprezentativnejsich zdruzeni o témach, ktoré mozu byt zasadné
pre osoby, ktoré tieto zdruzenia zastupuju.

3.29 Finan¢na podpora a sponzorstvo

Prostrednictvom sponzorstva alebo osobitnych dohdd spolo¢nost Slovenské elektrarne
podporuje iniciativy najma v oblastiach: sociélnej, zivotného prostredia, kultury, Sportu

a vzdelania. Realizuju sa prostrednictvom podujati s garantovanou kvalitou, ktoré maju
celondrodny vyznam alebo zodpovedaju konkrétnym lokdlnym alebo regiondlnym
potrebam (v situaciach, kedy Spolo¢nost podporuje lokdlne iniciativy v oblasti
priemyselnych zdujmov) a na ktorych sa zUcastriuju miestni obcania, politické instittcie

a zdruZenia, s ktorymi spoloc¢nost Slovenské elektrérne spolupracuje pri pldnovani svojich
aktivit tak, aby sa zarucil ich pévodny ciel, obsah a efektivnost.
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In any case, when selecting ideas, Slovenské elektrarne pays particular attention to
all possible conflicts of interest, both personal and corporate (e.qg. family ties with the
stakeholders or relations with organizations which might, given the activities they
perform, somehow favourably impact the Company'’s activities).

To guarantee that contributions and sponsorship activities are consistent, they are
managed under a specific procedure defined by the internal requlations of Slovenské
elektrarne.

3.30 Antitrust and Regulatory Bodies

Slovenské elektrarne fully and thoroughly observes all the generally binding legal
regulations in the Slovak Republic related to antitrust issues and the regulations by
authorities requlating the market.

The Company issues internal regulation regarding economic competition and provides
necessary support in this area. The Company does not refuse, conceal, manipulate or
delay submission of any information requested by the antitrust authorities or other
regulatory bodies in the course of their inspections and actively cooperates in any
investigative procedures.

To guarantee the maximum transparency, the Company undertakes not to permit the
occurrence of any situation representing a conflict of interest involving the employees of
any regulation authorities or their family members.
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V kazdom pripade, pri vybere navrhov venuje spolo¢nost Slovenské elektrarne osobitnu
pozornost kazdému moznému konfliktu zaujmov osobnej alebo firemnej povahy (napriklad
rodinnym vézbam so zainteresovanymi osobami alebo vztahom s organizaciami, ktoré by
mohli ¢innostami, ktoré vykonavaju, akymkolvek spésobom priaznivo ovplyvnit aktivity
Spolo¢nosti).

Prispevkové a sponzorské ¢innosti sa pre garantovanie ich konzistencie riadia osobitnym
postupom definovanym vnutornymi predpismi spolocnosti Slovenské elektrarne.

3.30 Protimonopolné a iné regulacné organy

Spolo¢nost Slovenské elektrarne v plnej miere a désledne reSpektuje vietky
protimonopolné vSeobecne zavazné pravne predpisy Slovenskej republiky a nariadenia
orgdnov, ktoré reguluju trh.

Spolo¢nost vydava vnutorné predpisy tykajuce sa hospodarskej sttaze a poskytuje v tejto
oblasti potrebnt podporu. Spolo¢nost neodmieta poskytnutie informdacii ani nezatajuje,
neskresluje alebo nepredklada s oneskorenim ziadne informécie, ktoré protimonopolné
alebo iné regula¢né orgdny pozaduju pre vykon ich kontrolnych ¢innosti a aktivne
spolupracuje pocas akéhokolvek objasriovania situacie.

S cielom garantovat maximalnu mieru transparentnosti sa Spolo¢nost zavazuje, ze
nepripusti, aby nastala situacia predstavujica konflikt zdujmov spojeny so zamestnancami
akéhokolvek regula¢ného organu alebo ich rodinnymi prislusnikmi.
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4. IMPLEMENTATION PROCEDURES

4.1 Tasks of the Internal Audit Function of Slovenské elektrarne

The head of the Internal Audit function of Slovenské elektrarne is assigned the following

tasks:

e Confirm that the Code of Ethics is applied and respected through specific audits
consisting of reviewing and promoting continual improvement in the area of ethics
within the Company by means of an analysis and evaluation of the processes
designed to manage ethic-related risks;

e Monitor the initiatives meant to increase the awareness and understanding of
the Code of Ethics, guaranteeing in particular the development of awareness and
training in ethics and analysing proposals for the revision of corporate procedures
and policies having a significant impact on corporate ethics, together with preparing
proposals of solutions; and

e Receive and analyse reports of violations of the Code of Ethics.

4.2 Communications and Training

The Code of Ethics is designed for all stakeholders to be shared through specific
communication channels (distribution of a copy of the Code of Ethics to all employees,
sections of the corporate intranet dedicated to the Code of Ethics, inclusion of the
information on the adoption of the Code of Ethics in all contracts closed between the
Company and any third party, etc.). In order to ensure that all employees have a correct
understanding of the Code of Ethics, the Human Resources function shall prepare and
implement an annual training plan focusing on the knowledge of ethical principles and
standards as instructed by the head of the Company’s Internal Audit function. The scope
of training initiatives differs depending on the roles and responsibilities of the employees;
newly hired personnel shall attend special training on the Code of Ethics.

4.3 Reports from Stakeholders

Slovenské elektrarne arranges for the establishment of channels of communication
through which reports of violations or suspected violations of the Code of Ethics may be
submitted.

This reporting will be analysed by the Company’s Internal Audit function, which will take
all necessary actions to investigate the cases.
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4. IMPLEMENTACNE POSTUPY

4.1 Ulohy Gtvaru Interného auditu Spolo¢nosti

Manazér Utvaru Interného auditu spolocnosti Slovenské elektrarne je povereny najma

nasledovnymi Ulohami:

e overuje uplathovanie a dodrziavanie Etického kédexu prostrednictvom Specifickych
auditov, ktoré pozostavaju z kontroly a podpory trvalého zlepSovania v oblasti etiky
v rdmci Spoloc¢nosti. Tento ciel sa dosahuje pomocou analyzy a hodnotenia procesov
urcenych na riadenie rizik spojenych s etikou,

e monitoruje iniciativy zamerané na zvysovanie povedomia a chapania Etického kddexu,
pricom osobitne garantuje rozvoj informovanosti a etického vzdeldvania a analyzuje
navrhy na reviziu vnutornych postupov a predpisov s vyznamnym dopadom na etiku
spolo¢nosti spolu s ndvrhom rieseni, a

e prijima a analyzuje oznamy o pripadoch porusenia Etického kddexu.

4.2 Komunikacia a vzdelavanie

Eticky koédex je urceny vietkym zainteresovanym strandm, a to prostrednictvom
konkrétnych komunikac¢nych kanalov (distribucia kopie Etického kddexu vietkym
zamestnancom, stranky podnikového intranetu venované Etickému kddexu, zahrnutie
informacie o prijati Etického kddexu do vsetkych zmluv uzatvaranych medzi Spolo¢nostou
a akoukolvek tretou osobou a pod.). S cielom zabezpecit, aby vSetci zamestnanci spravne
porozumeli Etickému kédexu, Utvar Ludskych zdrojov spolo¢nosti Slovenské elektrarne
vypracuje a implementuje ro¢ny pladn vzdeldvania zamerany na znalost etickych pravidiel

a noriem podla pokynu manazéra Utvaru Interného auditu Spolo¢nosti. Rozsah vzdeldvania
sa lisi v zavislosti od Uloh a zodpovednosti jednotlivych zamestnancov, pri¢com novoprijati
zamestnanci absolvuju osobitné skolenie zamerané na Eticky kodex.

4.3 Ozndmenia od zainteresovanych stran
Spolo¢nost Slovenské elektrarne zriaduje komunikacné kandly, pomocou ktorych mozno

podavat ozndmenia o poruseni alebo podozreni z porusenia Etického kddexu .

Tieto ozndmenia bude Utvar Interného auditu Spoloc¢nosti analyzovat a uskutoc¢ni vsetky
potrebné Ukony na ich objasnenie.

Utvar Interného auditu prijme opatrenia, aby ti, ktorf poskytli takéto informacie formou
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The Internal Audit function shall adopt measures to avoid exposing those who

have reported such information to any related risk, i.e. actions that may give rise to
discrimination or other forms of negative consequences (e.g. in the case of suppliers, it
may concern interruptions of business relations or, in the case of employees, refusal of
promotion, etc.).

With respect to the identity of the individual having reported a case, confidentiality is
gquaranteed except for cases established by the generally binding legal regulations in the
Slovak Repubilic.

4.4 Violations of the Code of Ethics
The Internal Audit function reports the violations of the Code of Ethics obtained through
information provided by the stakeholders and suggests improvement actions.

In the most serious cases, reports of such cases of violations and of the measures taken
as a result are submitted to the General Director of Slovenské elektrarne or, if necessary,
to the Board of Directors.

The relevant functions of the Company shall suggest the measures to be taken in order
to prevent such violations, arrange for their implementation, and inform the head of the
Internal Audit function of Slovenské elektrarne about the results thereof.

Violations of the Code of Ethics are subject to the Company’s Employment Rules.

4.5 Implementation Regulations

The General Director of Slovenské elektrarne shall, where necessary, issue internal
implementation regulations governing the implementation of the respective provisions of
the Code of Ethics, having the same binding character as the Code of Ethics itself.
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oznamenia, neboli vystaveni akémukolvek z toho vyplyvajucemu nebezpecenstvu, ¢im sa
rozumie konanie, ktoré méze viest k vzniku diskrimindcie alebo inej formy negativnych
nasledkov (napr. v pripade doddvatelov ide o prerusenie obchodnych vztahov, v pripade
zamestnancov o odmietnutie povysenia a pod.).

Vo vztahu k identite jednotlivca, ktory ozndmenie poskytol, je zarucena dévernost
s vynimkou pripadov ustanovenych vieobecne zavaznymi pravnymi predpismi Slovenskej
republiky.

4.4 Porusenia Etického kodexu
Utvar Interného auditu informuje relevantné strany o poruseniach Etického kodexu
ziskanych z informdacii poskytnutych od zainteresovanych stran a navrhuje zlepsenia.

V najzavaznejsich pripadoch predkladé spravy generdlnemu riaditelovi spolo¢nosti
Slovenské elektrarne, alebo v pripade potreby predstavenstvu Spolo¢nosti, o takychto
pripadoch porusenia a o opatreniach, ktoré boli v ich dosledku prijaté.

Prislusné organizac¢né Utvary Spolo¢nosti navrhnl opatrenia, ktoré je nevyhnutné
prijat na predchadzanie takychto poruseni, zabezpecia ich implementéciu a informuju
o vysledkoch vedtceho Utvaru Interného auditu spolo¢nosti Slovenské elektrarne.

Na porusenia Etického kédexu sa vztahuje Pracovny poriadok Spolo¢nosti.

4.5 Vykondvacie predpisy

Generdlny riaditel spolo¢nosti Slovenské elektrarne vyda tam, kde je to potrebné
na vykonanie jednotlivych ustanoveni tohto Etického kédexu, vnitorné vykonavacie
predpisy s rovnakou mierou ich pravnej zdvaznosti aki ma tento Eticky kédex.
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