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Purpose of your personal data processing 
Ensuring activities related to creation, duration, change and termination of employment relations 
Detailed description of the processing purpose of your personal data 
Personal data processing for this purpose includes ensuring activities related to creation, duration, change and termination of employment relations (employment contract or agreements for work carrying out activities on the basis of agreements to carry out work outside the scope of employment) and internships including solution of procedure violation cases by an employee and adopting consequential measures. 
Who are data subjects for this processing purpose (whose personal data do we process)? 
Data subjects are Company´s employees (including persons working based on a temporary agreements on work performance), seconded employees, and members of the Company's statutory body or other persons, former employees, employees of another company to which we send our employee for an internship, and employees of another company sent to our Company for an internship. 
What categories of personal data do we collect and process for this purpose? 
For this purpose we collect and process following personal dada categories:  identification data, contact details, CV data, data related to criminal convictions and offences, data related to education, data related to health, data related to employment, data related to remuneration and other benefits, data relating to the status of a single employee, data related to violation of a regulation by an employee and adopting subsequent measures, data necessary for internships travel, retirement data, data concerning the reliability of the data subject who is to be authorized to enter the inner area and the vital area of a nuclear facility without accompaniment, data on medical staff, who performed their profession while operating Mobile Testing Site (MTS) provided  in compliance with the Act on National Health Information Center (NHIC) and in the case of participation in the project “Employability support in the region upper Nitra II” we also process data related to the employee´s participation in this project, and within abovementioned we process personal data in the scope: title, name, surname, previous surname, birth surname, date of birth, district and state of birth, gender, marital status, data on the status of a single employee (single parent), permanent address, address of temporary stay, correspondenceaddress, birth identification number, photo, citizenship, nationality, place of birth, signature, telephone number, e-mail, information provided in the extract from the Criminal Register, data listed in the document on the highest attained education, in certificates of trainings, other training, courses and skills, employment progress, interests and other information that the employee has indicated on his/her CV, information on employee’s health, e.g. change in working capacity, date of entitlement for retirement, data listed in the application for old-age / early old-age pension and in the decision on providing pension, name of the unit/department, number of the unit, name of the section, number of the section, cost centre, team of employees, status of the employment, name and number of the job position, name and subcategory of the job position type title, job classification, impact on nuclear safety, employee's category, place of work site, other data related to the workplace (building/floor/office), personal number, role number, assigned percentage to the job position, date of starting the employment, termination date of the employment, date of first work day, contract number, contract type and date of its signing, data obtained from the adaptation interview, date of the adaptation interview, data obtained in connection with the resolution of the adaptation interview results, data on the failure to meet the reliability requirements by the data subject who is to be authorized to enter the inner area and the vital area of a nuclear facility without accompaniment, obtained through verification by the Police Force, method/reason of employment termination, employment type, trial period, tariff class, wage/salary, information forming part of the personal file, information related to violation of regulations by an employee and related measures taken, passport number and its validity, visa type, visa number and visa validity, activities beyond the framework of permanent employment, off-record status (type, validity), date of commencement and the termination date of participation in the employability support project. 
In case of a seconded employee, also identification of seconding employer, date of starting and terminating the secondment. 
In case of medical staff, who executed in the Company their medical profession while operating MTS also their birth identification number, first name, surname, gender, date of birth, academic degree before name, specific method of exercising medical profession expressed as type of legal relation to the Company MTS, date of its start and termination, working hours including its breakdown, incorporation into recorded numbers, the actual exercising of a medical profession, place of its performing, date of starting and date of termination; performed professional, specialized, or certified working activity; type of provided health care or services related with providing health care; code of the health care provider, if assigned and a position. 
What authorize us for such processing of your personal data (so called legal basis)? 
The legal basis for processing your personal data is the contract and pre-contractual relations, the Company's legitimate interest, and the Company's legal obligation. 
The data subject’s consent is the legal basis for processing in the case of providing the employee's personal data to trade unions operating in the Company for submitting reports on agreed new working contracts to trade unions, pursuant to art. 47 (4) of the Labour Code and art. 14 (5, d) Company Collective Agreement. 
Company’s legal obligation to process your personal data is based on following legal regulations: 
· Prohibition of illegal work – art. 3 and 5 of Act No.: 82/2005 Coll. on illegal work and on illegal employment as later amended 
· Integrity screening (information listed in the extract from the Criminal Register) – art. 41 of Act No. 311/2001 Coll. Labour Code as later amended, art. 7 and 25a of Act No. 541/2004 Coll. Atomic Act as later amended 
· Data related to health – art. 41, art. 55, art. 62, art. 63, art. 64, art. 66, § 76, § 81, § 87, art. 90, art. 98, art. 158, art. 159, art. 166 of Act No. 311/2001 Coll. Labour Code as later amended 
· Data related to violating of procedures by an employee and adopting subsequent measures – art. 47, art. 61, art. 63, art. 68, art. 70, art. 74, art. 81, art. 232 of Act No. 311/2011 Coll. Labour Code as later amended 
· Reliability verification by the Police Force and the result of the verification of a person authorized to enter the inner area and the vital area of a nuclear facility without accompaniment – Act No. 541/2004 Coll. on the Peaceful Use of Nuclear Energy (the Atomic Act) and on Amendments and Supplements to Certain Acts, in particular § 25a(3), § 25a(4), § 25a(9) and § 25a(14) of the cited Act
· Data related to seconded employees art. 58, art. 58A and art. 99 of Act No. 311/2001 Coll. Labour Code as later amended 
· Data on medical workers who performed their medical profession in the Company while operating MTS operated in compliance with Act on NHIS - art.14 of Act No. 153/2013 Coll. on National Health Information System (NHIS) as later amended and also Decree of the Ministry of Economy of the Slovak Republic No. 191/2022 Coll. which establishes the details of the procedure, methods, range of reporting units and deadlines for data reporting to the National Registry of Health Workers and its characteristics 
· Provision of cooperation to the law enforcement authorities and courts when handling their requests – art. 3 of Act No. 301/2005 Coll. Code of Criminal Procedure as later amended 
· Data related to the gender – Act No. 540/2011 Coll. on state statistics, as amended 
· Information of marital status, data on the status of a single employee (single parent) – Act No. 311/2001 Coll. Labour Code, as amended 
· Information of nationality and citizenship – Act No. 404/2011 Col. on the residence of foreigners as amended 
· Data in connection with the employee´s involvement into the project “Employability support in the region upper Nitra II” – art. 46 of Act No. 121/2022 Coll. on contributions from European Union funds and on the amendment of certain laws as amended. 
The legitimate interests pursued by the Company when processing your personal data iare: 
· rigorous information security related to nuclear facilities and compliance with related regulations, 
· preventing a violation / any threat to nuclear safety, 
· prevention in ensuring more responsible behaviour of employees in relation to safety,
· planning an employee's retirement process and related succession planning, 
· effective employee management by supervisors, 
· filling-in vacant job positions in the Company with the most suitable applicants, 
· more efficient setup of the onboarding and adaptation process for newly hired employees with the aim of increasing employee satisfaction,
· effective management and provision of internships for the Company's employees in other companies and management of their duties,
· effective management and provision of internships for employees of other companies in the Company and management of their duties.
We process the data related to health based on art. 9 (2, b) of the General Data Protection Regulation and in compliance with – art. 41, art. 55, art. 62, art. 63, art. 64, art. 66, art. 76, art. 81, art. 87, art. 90, art. 98, art. 158, art. 159, art. 166 of Act No. 311/2001 Coll. Labour Code as later amended. 
We process data relating to the reliability of the data subject who is to be authorized to enter the inner area and the vital area of a nuclear facility without accompaniment (to the extent of data concerning the failure to meet the reliability requirements) on the basis of:
· Act No. 541/2004 Coll. on the Peaceful Use of Nuclear Energy (the Atomic Act) and on Amendments and Supplements to Certain Acts, in particular § 25a(3), § 25a(4), § 25a(9) and § 25a(14) of the cited Act.
If we don’t obtain your personal data from you, the source of the personal data is as follows: 
The personal data of a seconded employee is obtained from a seconding employee. 
In the case of an employee of the Company, the personal data includes the name of the unit, number of the unit, name of the section, number of the section, cost centre, team of employees, status of the employment, name and number of the job position, name and subcategory of the job position type title, impact on nuclear safety, employee's category, place of work site, other data related to the workplace (building/floor/office), personal number, assigned percentage to the job position, type of the employment, wage/salary, information related to violation of regulations by the employee and measures adopted by the Company. 
In case of employee´s involvement into the national project “Employability support in the region upper Nitra II” the Company will obtain the employee´s personal data in the scope of the day the employee started and ended the participation in the project from the recipient of the contribution (The Self-Governing Region of Trenčín).
If a Company´s employee is sent to another company for an internship, the Company may also obtain information regarding possible violations of regulations by the employee and the subsequent measures to be taken from the company to which the employee was sent for an internship.
If an employee of another company is sent to us (the Company) for an internship, the Company obtains the identification data, contact data, data provided in the CV and the data necessary to travel to the internship from the company from which the employee was sent to the internship.
We obtain data relating to the reliability of the data subject who is to be authorized to enter the inner area and the vital area of a nuclear facility without accompaniment from the Police Force.
To whom do we provide personal data (so called personal data recipients)? 
The recipient of your personal data is the provider of payroll and personnel agenda processing services, trade unions operating at SE, a.s., the seconding employer, NHIS, supervisory authority, law enforcement authorities and courts, and in case of employee´s involvement in the project “Employability support in the region upper Nitra II” also entities involved in the mechanism provision of funds from EU funds/other programs for the implementation of national projects to support employability, workwear company. If you are sent as our employee to another company for an internship, or you are the supervisor of such employee or his/her HR manager, the recipient of your personal data is also the company to which the employee is sent for an internship. If an employee of another company is sent to us for an internship, the recipient of his/her personal data, as well as the personal data of his/her supervisor and HR manager at the Company, is also the company that sent him/her to us for the internship. 
Does the processing of your personal data involve a transfer of your personal data to a third country or international organisation?
No, except if
· The Company sends an employee to another company in the USA for an internship, in which case the company to which we send the employee for the internship is the personal information recipient of that employee, his/her supervisor and his/her HR manager at the Company,
· an employee of another USA company is sent to us for an internship, the recipient of his/her personal data, as well as the personal data of his/her supervisor and the Company's HR manager, is also the company that sent him/her to us for the internship 
in such cases, the transfer of your personal data to the USA is made within the meaning of Article 46(2)(c) of the General Data Protection Regulation on the basis  of the standard data protection clauses adopted by the Commission in its Implementing Decision 2021/914 of 4 June 2021.
How long do we process personal data (so called storage period)? 
We process the personal data to the age of 70 years of the data subject. In connection with the performance of Adaptation Interviews with employees, we process personal data for a period of 1 year after the Adaptation Interviews have been performed.
What are your rights as a data subject? 
As a data subject you have following rights: 
In case of a contact and pre-contract relations: 
· right to access, 
· the right to rectification, 
· the right to erasure (‘right to be forgotten’), 
· the right to restriction of personal data processing, 
· the right to portability, 
· the right to lodge a complaint with a supervisory authority. 

In case of a legitimate interest of the Company: 
· right of access, 
· the right to rectification, 
· the right to erasure (‘right to be forgotten’), 
· the right to restriction of personal data processing, 
· the right to object, 
· the right to lodge a complaint with a supervisory authority. 
In case of a legal obligation of the Company: 
· right of access, 
· the right to rectification, 
· the right to erasure (‘right to be forgotten’), 
· the right to restriction of personal data processing,
· the right to lodge a complaint with a supervisory authority.
In case of a consent from the data subject: 
· right of access, 
· the right to rectification, 
· the right to erasure (‘right to be forgotten’),
· the right to restriction of personal data processing,
· the right to withdraw consent; as a data subject you have the right to withdraw your consent, while the withdrawal of your consent doesn’t affect lawfulness of the processing based on your consent before the withdrawal,
· the right to portability, 
· the right to lodge a complaint with a supervisory authority.
Current contact details of the Office for Personal Data Protection of the Slovak Republic and further instructions for lodging such a compliant are provided on the website of the office www.dataprotection.gov.sk. 
Further information on the scope of the above rights is provided on the Company’s website www.seas.sk/gdpr. 
How to exercise your rights against the Company? 
You can exercise your rights against our Company at any time in the following ways: 
· in person, in the Company headquarters; 
· in writing, by sending the request in question to the Company’s address; 
· electronically – by email, by sending the request in question to the email address of the data protection officer to dpo@seas.sk.
Is provision of your personal data a statutory or contractual requirement, or a requirement necessary to enter into a contract? 
Provision of your personal data is a statutory requirement in following cases: 
· provision of data related to illegal work prohibition, 
· provision of information listed in an extract from the Criminal Register in case that the nature of the employment that the natural person should perform includes a requirement for integrity and in case if this position requires integrity as per separate regulation, 
· provision of data related to health in cases determined in the Labour Code (art. 41, art. 55, art. 62, art. 63, art. 64, art. 66, art. 76, art. 81, art. 87, art. 90, art. 98, art. 158, art. 159, art. 166), 
· provision of personal data in connection with the verification of the reliability of a person who is to be authorized to enter the inner area and the vital area of a nuclear facility without accompaniment,
· provision of data related to violation of regulations by an employee, 
· provision of date related to seconded employees, 
· provision of data on medical staff, who performed their medical occupation in the Company when operating the Mobile Testing Site to the National Registry of Health Workers  in compliance with the Act on National Health Information System 
· provision of cooperation to the law enforcement authorities and courts when handling their requests
· provision of data of marital status, data on the status of a single employee (single parent), nationality, citizenship and gender. 
The consequence of refusing your personal data provision is that the Company is not able to fulfil its legal duties. 
Providing your identification data, data related to employment and data related to remuneration and other benefits is a necessary request for conclusion of an employment contract or of an agreement on performance of work excluded from an employment contract. 
The provision of your other personal data and identification data on workwear is not a statutory or contractual requirement, nor is it a requirement necessary to enter into a contract. 
Does the processing of your personal data involve automated individual decision-making, including profiling? 
No 
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