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Purpose of your personal data processing
Processing of wages and benefits, compliance with related levy and tax obligations
Detailed description of the processing purpose of your personal data
The processing of personal data for this purpose includes, in particular, the processing of wages and the provision of benefits, the fulfilment of contribution obligations to the Social Insurance Institution, health insurance companies and contributions to supplementary pension companies and the payment of income tax on the employee's income.
Who are data subjects for this processing purpose (whose personal data do we process)?
· Company´s employees including those working based on an Agreement for Work 
· employees of other companies sent to the Company for internship
· employees of other companies to which we send an employee for an internship
· former employees of the Company 
· seconded employees 
· family members of the Company's employee
· members of the statutory and supervisory bodies of the Company 
· persons authorized to act on behalf of the Company
· the escorting person and child in the case of MultiSport card 
· child, in the case of request for the allowance for child’s sports activities 
· executor
· person issuing relevant confirmation (e.g. concerning the evidence of expenses for child’s sports activities)
· other persons in relation to whom the employee is entitled to claim recreation expenses (family members of the Company´s employee or husband of an employee's parent).
What categories of personal data do we collect and process for this purpose?
For this purpose we collect and process the following personal data categories:  identification data, contact information, payment information, data related to employment, data related to education, data related to a member of the statutory body, a person authorized to act on behalf of the Company signing contracts for the performance of salary deductions, data related to the employee's absence, data related to the employee's KPI assessment and performance rewards, data related to the provision of benefits, data related to the reward in case of granting a green card for exemplary safe behavior, data related to the employee´s request for a contribution to the recreation, data related to the employee's request for a contribution to the child's sports activities, information regarding reimbursement of the contribution for special corrective devices used at work, data necessary for the performance of deductions from wages in connection with the payment of membership contributions in trade unions, data related to the fulfillment of the obligation to contribute to the health insurance company, data related to the fulfillment of the obligation to contribute to the Social Insurance Company, data related to the payment of contributions to the supplementary pension company, data related to by fulfilling the employee's tax obligations, data related to the payment of  PEEP contributions (Pan-European personal pension product), health-related data, data on the performance of trade union activity which is considered as work performance or for which the Company, as employer, provides the relevant employee (a member of the trade union body) time off work, and within them personal data to the extent:
In connection with wages and benefits:
1. personal data of the data subject
· academic degree, name, surname, birth surname (maiden name at birth), permanent residence address, temporary residence/contact address, birth identification number, date of birth, place of birth, district of birth, gender, marital status, nationality, signature, data related to bank account (payment card number, IBAN, account number, name of the bank, name/title of account recipient), e-mail address, highest level of education attained, details of individual wage components, details of individual benefits provided in connection with employment, data on the state of the working time account (time worked by the employee, approved vacations), reason for absence (personal reasons, accompanying a close person, donating blood, medical examinations, incapacity for work, information on time worked and not worked, etc.) and its duration, data related to trade union membership that you are providing to us in connection with payment of membership fee through deduction from wages, data on the performance of trade union activity which is considered as work performance or for which the Company, as employer, provides the relevant employee (a member of the trade union body) time off work, information on claims and taking of leave, average for leave, total cost of work (basic salary, salary benefits, allowances, bonuses, compensation for on-call work and especially in the breakdown of advance payments for health insurance, sickness insurance, old-age insurance, disability insurance , insurance premiums for unemployment insurance, insurance premiums for guarantee insurance, insurance premiums for accident insurance, insurance premiums for the solidarity reserve fund and contribution to old-age pension savings paid by the employer), assessment of fulfilling set work goals to determine remuneration, amount of the financial remuneration and any other remuneration, information on maternity/paternity/ parental leave in connection with the reduction of KPIs, information on part-time work, date of employment termination, function code, entitlement to performance reward (PR), maximum PR, exceptional PR, indicators and behaviors assigned to the position, assessment of indicators and behaviors in %, final PR in euros, PR to be paid, sick leave in connection with PR reduction, amounts of individual deductions from wages (executions, agreement on deductions from wages and other claims, taxes, levies), payrolls, data related to non-registry status (e.g. information on maternity leave, parental leave, unpaid leave), name of the employer, personal number, location, department, job position, workplace, cost center, benefit amount, remuneration maturity, number and amount of the discount coupon, date of validity, amount of the applied discount coupon and the day of its application, identification card number, proximity card number, meal card number, data related to catering, amount charged, telephone, signature, amount of benefit, type and status (activation) of the MultiSport card, recommended job position in the case of a reward for "Connect Us", number of identification documents (e.g. ID number and in the case of a foreigner identification number for insurance companies), employment in %, starting date, entitlement to a contribution for recreation in %, employer's contribution to recreation (amount, year), entitlement to a contribution for a child's sporting activities in %, data related to the reward in case of  granting a green card for exemplary safe behavior (data related to the justification for the proposal, such as workplace, activity and reason for granting the green card, date of granting the green card, as well as the amount of financial reward for the granted green card, signature).

2. personal data relating to a member of the statutory body, a person authorized to act on behalf of the Company signing contracts for the performance of payroll deductions
· academic degree, name, surname, signature, job position, function, identification data of the company

3. MultiSport card:  
an escorting (closed) person: name and surname 
a child (until the age of 15): name and surname, date of birth
promo card for new employees: name, surname, personal number, email

4. An employee´s request for a contribution to the recreation: 
family member/husband of an employee´s parent: date of stay, relationship of the person to the employee for whom the expenses are eligible, data of the recreation completed (place of recreation, length of stay, price of recreation, services used within the recreation), payment data (payment card number, IBAN, account number and name of the bank, name/title of account recipient), if the recreation was paid for by a family member or husband of an employee's parent, 
identification data of the person issuing the relevant confirmation

5. An employee's request for a contribution to a child's sports activity child: 
employee's child: first and last name of the child who performs sports activities, age of the child, data of the child´s sports activities (name of the sports organization, sports activity, period of sports activity, length of membership in the sports organization, fees for sports activities, 
identification data of the person issuing the relevant confirmation

6. request for deduction from wages in connection with the payment of membership fees in trade unions: first and last name, affiliation to a trade union organisation and date of membership
7. Employee's request for reimbursement of the cost of special corrective equipment for work:
first name, last name, personal identification number, location, email address, phone number, personal data listed in the document related to expenses for a special corrective device for working with a display screen, date of issuance of the document, information to the extent that a medical examination, the result of which is a recommendation for a special corrective device, has been completed, and other personal data related to the payment of the contribution for a special corrective device.
In connection with levy obligations:
academic degree, name, surname, birth identification number, date of birth and according to the type of levies:
· to the health insurance company: health insurance company, identification number for health insurance company, period of health insurance, invalidity and severe disability, changed working capacity, amount of income of the employee, information on marital status, amount of income for applying the deductible item, amount of the applied deductible item, amount of cash benefit paid that is exempt from tax, assessment basis and advance payment for insurance premiums, date of origination/termination of health insurance, overpayment or underpayment of insurance premiums, pension data (e.g. date of award, type, validity)
· to the Social Insurance Company: previous surnames, permanent residence address, invalidity and severe disability, changed working capacity, information about the illness (e.g. type, beginning, end), information on whether the employee is a statutory body of the employer and has at least 50% participation in the property, social security identification number of natural person, date of creation and termination of employment/other relationship, assessment base, period of social insurance, period of interruption of sickness insurance, pension insurance, unemployment insurance and old-age pension savings, period of maternity or parental leave, statement of insurance premiums and contributions for old-age pension savings, for sickness insurance, old-age insurance, disability insurance, accident insurance, guarantee insurance, unemployment insurance, data in connection with the pension insurance record sheet (e.g. assessment bases, number of days of insurance), information on whether the citizen is long-term unemployed in connection with reliefs on social security
· supplementary pension insurance: identification number for supplementary pension insurance, administrator of supplementary pension insurance, number of contract (number of insurance), validity, risk category, amount of contribution per employee and amount of contribution per employer, factors of the working environment (classification of employees into risk categories)
· PEEP contributions– name, surname, employee's asset account, amount, date of birth, employer's contribution amount, employee's contribution amount, date contribution was sent. 
In connection with the employee's income tax
· identification number for tax purposes, account number, wages, the amount of tax paid, the amount of overpayment and underpayment of tax, payrolls, paid mortgage interest in the case of applying a deductible item, data on the employee's taxable income from a dependent activity at the previous employer (in the event that the employee applies for an annual tax settlement with the Company), data on family relationships such as data on the spouse, data on the employee's children, data in connection with the application of the non-taxable part of the tax base for the taxpayer, in connection with the tax bonus, 1% of the vehicle, the increase in the tax base for accommodation allowance, pension data employee, data in connection with the annual tax settlement (e.g. data on income/deductions, application of non-taxable parts, tax bonus, interest bonus, supplementary pension insurance, pension)
· information about the husband / wife – academic degree, name, surname, date of birth, social security number, address of permanent residence, date of marriage
· data on the employee's children - number of children, name, surname, date of birth, birth identification number, nationality of the child, confirmation of school attendance and information therein, school attended, grade when the school year started, when the studies were completed
· data on the employee's pension – amount of pension and type of pension (e.g. disabled, partially disabled, old-age)
What authorizes us for such processing of your personal data (so-called legal basis)?
The legal basis for processing your personal data consists in a legal obligation of the Company and a legitimate interest of the Company, contract and pre-contract relations, and the consent of the data subject. 
The legal obligation of the Company to process your personal data results from the following legal regulations:
· mainly Articles 47, 99, 100, 130, 131, 136, 137, 138, 141, 144, 152, 152a, 152b, (5), 224, and 240 of Act No. 311/2001 Coll. Labour Code as amended
· Article 13 of the Company Collective Agreement
· mainly Article 7 of Act No. 462/2003 Coll. on Compensation of Wages in Case of Temporary Work Incapacity
· Articles 43 a 48 of Act No. 595/2003 Coll. on Income Tax as amended
· Article 18 of Act No. 540/2001 Coll. on state statistics, as amended
· Articles 20, 22, 31, and 415 of Act No. 40/1964 Coll. Civil Code as amended
· Article 13 of Act No. 531/1991 Coll. Commercial Code as amended
· Articles 11, 15, 16, 17 (a), 17 (b), 19, 20, 23, and art. 24 of Act No. 580/2004 Coll. on health insurance as later amended
· Article 231 of Act No. 461/2003 Coll. on Social Insurance as later amended
· Act No. 650/2004 Coll. on Complementary Pension Scheme as later amended
· Articles 43 a 48 of Act No. 595/2003 Coll. on Income Tax as later amended
· Act No. 563/2009 Coll. on Criminal Register as later amended
· § 46 of Act No. 121/2022 Coll. on Contributions from European Union Funds and on Amendments and Additions to Certain Acts, as amended
· Article 44A of the Company Collective Agreement.
· Regulation (EU) No 260/2012 of the European Parlament and of the Council of 14 March 2012 establishing technical and business requirements for credit transfers and direct debits in euro and amending Regulation (EC) No 924/2009
· Regulation of the Government of the Slovak Republic No. 276/2006 Coll. on Minimum Safety and Health Requirements for Working with Display Units, as amended
The legitimate interest pursued by the Company in processing your personal data consists in:
· remuneration of Company´s employees in form of providing benefits, ensuring their efficient use and settlement of the related claims of the Company;
· effective provision of benefits to the Company´s employees;
· effective management and provision of internship for the Company's employees in other companies and management of their duties. If you are sent to us as an employee of another company for an internship or you are sent to another company as an employee of the Company for an internship, the legal basis for the processing of your personal data related to your absence from work and personal data related to your work performance is the legitimate interest of the Company;
· preventive measure to ensure more responsible behavior of the Company's employees in relation to safety by rewarding employees;
· effective management and best use of the Company's human resources potential, motivating employees;
· high performance and reliability of the Company's employees;
· the Company's ability to retain quality employees.
The data related to health are processed based on Art. 9 (2) (b) of the General Regulation on Personal Data Protection in combination with Articles 99, 130, 136, 137, 138, 141, 144, and 224 of Act No. 311/2001 Coll. Labour Code as amended and Art. 7 of Act No. 462/2003 Coll. on Compensation of Wages in Case of Temporary Work Incapacity as amended.
If you are applying for reimbursement of the cost of a special corrective device for use with a display screen, we process personal data to the extent that a medical examination—the result of which is a recommendation for a special corrective device—has been completed, on the basis of Article 9(2)(b) of the General Data Protection Regulation in conjunction with Regulation of the Government of the Slovak Republic No. 276/2006 Coll. on minimum safety and health requirements for working with display screen equipment, as currently in force.
The data related to your membership in unions organization which you provide in relation to the payment of membership fee by deduction from wages is processed based on your explicit consent.
The data on an activity in unions which is considered as work performance or for which the Company as an employer provides the respective employee (Unions body member) with time off from work, are processed based on Art. 9 (2) (b) of the General regulation on Personal Data Protection in combination with Art. 24 of Act No. 311/2001 Coll. Labour Code as amended and art. 13 of the Company Collective Agreement.
If we do not obtain personal data from you, the source of the personal data is as follows:
In the case of a Company employee, the personal data including the department, job position, personal number, identification number, site, data on respective wage components, data on respective performance provided in relation to the employment, data on work hours account, total price of work, number and value of discount voucher, its validity date, amount of benefit, amount of financial remuneration and any other remuneration, information on part-time job, date of entry into employment and date of employment termination, the amount of the subsidy for special corrective devices used at work, are provided to the employee by the Company. 
In the case of a Company employee, the personal data including meal card number and the amount charged is provided by the catering service provider.
If you are a seconded employee, your personal data are obtained from you and from your employer.
If you were successfully recommended by an employee of the Company within the Connect Us employee program, your persona data including the name and surname, and recommended job position were obtained from the employee of the Company who recommended you. 
If a Company´s employee asked to be issued a MultiSport card for another adult person or a child below 15 years of age, the personal data of the escorting person including the name and surname and personal data of the child including the name, surname and the date of birth are obtained from the employee who asked for the MultiSport card to be issued to you. 
If an employee registers for the MultiSport offer form, which provides one month of free access, we obtain the registration details—including first name, last name, personal identification number, and location—from the MultiSport card provider in order to verify that the individual is an employee of the Company.
If an employee asks the Company for an allowance for child’s sports activities, the personal data of the child and the person issuing the respective confirmation are obtained from the employee of the Company. 
If an employee asks the Company for a recreation allowance, the personal data of family members and other persons in relation to whom the employee is entitled to claim this allowance and the person issuing the relevant confirmation are obtained from the employee of the Company.
In the case of an employee who orders from the Company's e-shop, we will obtain personal data from the e-shop provider.
In the case of granting the green card to the Company´s employee for exemplary safe behavior data related to the justification for the proposal of granting the green card and date of the granting shall be provided by the relevant employee of the Company who decides on the granting the Green Card.
In the case of execution by deduction from the employee's salary, we obtain the data necessary to carry out the deduction from the salary from the executor.
In the case of paying tax on the employee's income, we obtain data about the employee's spouse and children from the Company's employee.
In the case a Company´s employee is sent to another company for an internship, the Company also obtains data related to the employee's absence from work and data related to the employee's work performance from the company to which the employee was sent for the internship.
To whom do we provide personal data (so-called data recipient)?
Data recipients are the provider of payroll processing services, provider of income tax calculation services under French legislation for employees temporarily assigned to WANO, the provider of the recreation allowance and child sports activity allowance processing service, catering service providers and suppliers of electronic meal coupons, the e-shop provider, the provider of the Multisport card in case of its use, companies providing IT services and providing technical support, executors, courts, supervisory authorities, tax office, labor office, Social Insurance Company, health insurance companies, supplementary pension insurance companies, company providing the PEPP contributions, companies seconding employees to the Company and in the case of employee involvement in the project "Support of employability in the region of Upper Nitra II" also to the entities involved in the mechanism of providing funds from EU funds/other EU programmes for the implementation of national projects to support employability. In case the data subject is provided a benefit in connection with the provision of priority healthcare, the recipient of the identification number shall be the company providing services in connection with the provision of priority healthcare. If you are sent as our employee to another company for an internship, or you are the supervisor of such employee or his/her HR manager, the recipient of your personal data is also the company to which the employee is sent for an internship. If an employee of another company is sent to us for an internship, the recipient of his/her personal data as well as the personal data of his/her supervisor and HR manager in the Company is also the company that sent him to us for an internship.
Does the processing of your personal data involve a transfer of your personal data to a third country or international organisation?
No, except if:
· the Company sends an employee to another company in the USA for an internship, in which case the company to which we send the employee for the internship is the recipient of the personal information of that employee, his/her supervisor and his/her HR manager at the Company, 
· an employee of another USA company is sent to us for an internship, the recipient of his/her personal data, as well as the personal data of his/her supervisor and the Company's HR manager, is also the company that sent him/her to us for the internship
in such cases, the transfer of your personal data to the USA is made within the meaning of Article 46(2)(c) of the General Data Protection Regulation on the basis of the standard data protection clauses adopted by the Commission in its Implementing Decision 2021/914 of 4 June 2021.
How long do we process personal data (so-called storage period)?
We process your personal data within the following time limits from the occurrence of respective situation and employee’s personal file is kept until the data subject reaches 70 years of age. 
· Planning and rewarding of employees – 5 years
· Payroll – 50 years from the end of the calendar year
· Wage calculation documents and payrolls – 5 years
· Sickness benefits – 10 years
· Statements – Social Insurance company and Health Insurance companies, Annual settlement of public health insurance premiums – 10 years
· Payroll tax declaration (Tax declarations, Annual tax settlement) - 10 years from the first day of the following calendar year
· Applications, deregistrations and changes of insurance – 10 years
· Supplementary pension savings and PEPP (agreements on wage deductions, correspondence) – 10 years
· In the case of employee´s KPI assessment or performance rewards for a period of 5 years after the assessment
· In the case of an order placed on the Company's e-shop for a period of five years from the date of termination of the employment or similar relationship
· Green card granted to an employee for exemplary safe behavior is kept until the reward payment process is completed.
What are your rights as a data subject?
As a data subject you have the following rights:
With respect to the Company’s legitimate interest:
· The right of access 
· The right to rectification 
· The right to erasure (‘right to be forgotten’)
· The right to request restriction of personal data processing
· The right to object 
· The right to lodge a complaint with a supervisory authority
With respect to the legal obligation:
· The right of access 
· The right to rectification 
· The right to erasure 
· The right to request restriction of personal data processing
· The right to lodge a complaint with a supervisory authority
With respect to contract and pre-contract relations:
· The right of access 
· The right to rectification 
· The right to erasure (‘right to be forgotten’)
· The right to request restriction of personal data processing
· The right to portability
· The right to lodge a complaint with a supervisory authority
With respect to the consent of the data subject:
· The right of access 
· The right to rectification 
· The right to erasure (‘right to be forgotten’)
· The right to request restriction of personal data processing
· The right to withdraw the consent; as a data subject you have a right to withdraw your consent at any time with the withdrawal of the consent not affecting the legitimacy of the data processing based on the consent prior to its withdrawal 
· The right to portability
· The right to lodge a complaint with a supervisory authority
The current contact details of the Office for Personal Data Protection of the Slovak Republic and further instructions on lodging such complaint are published on the website of the office at www.dataprotection.gov.sk.
Further information on the scope of the above rights is provided on the Company’s website www.seas.sk/gdpr.
How to exercise your rights in the Company:
You can exercise your rights in our Company at any time in the following ways:
· in person, in the Company headquarters; 
· in writing, by sending the request in question to the Company’s address; 
· electronically – by email, by sending the request in question to the email address of the data protection officer to dpo@seas.sk.
Is provision of your personal data a statutory or contractual requirement or a requirement necessary to enter into a contract?
If as an employee you enter into a contract with the Company which includes an agreement on wage deductions, provision of your personal data is a requirement necessary to conclude and perform the contract. If you fail to provide them to the Company, the contract cannot be concluded with you.
If you are a member of a statutory body or a person authorized to act on behalf of the Company, provision of your personal data is a legal requirement. Failure to provide the data results in the Company not being able to enter into valid contracts.
Provision of your personal data in relation with the evaluation of KPIs and performance rewards, to the employee recommendation program Connect Us, in relation to the e-shop, in relation to the meal provision, as well as involvement in the MultiSport program (escorting person, child)  and with a financial reward in the case of a green card for exemplary safe behavior, is neither a legal nor contractual requirement, nor a requirement necessary for entering into a contract.
Provision of your personal data for making deductions from wages in relation to the payment of Unions membership fee is voluntary, it is neither a legal nor contractual requirement, nor a requirement necessary for entering into a contract.
In other cases, providing your personal data is a legal obligation. If they are not provided, the Company may not be able to fulfill its legal obligations, especially in connection with the payment of wages, deductions from wages, financial allowance for meals, employee recreation, financial allowance for a child's sports activities  or another financial contribution and with the payment of income compensation in case of temporary incapacity for work of the employee. The Company may not be able to pay contributions to the Social Insurance Company, health insurance company, in the case of supplementary pension savings, pay contributions to the supplementary pension insurance company, in the case European personal pension product pay contributions to the Company provider Pan-European personal pension product and fulfill tax obligations. 
Does the processing of your personal data involve automated individual decision-making, including profiling? 
No	
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