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Purpose of your personal data processing
Compliance with obligations and requests for ensuring medical care and recondition stays 
Who are data subjects for this processing purpose (whose personal data do we process)?
Data subjects include the candidates for employment, the Company´s employees, employees of other companies sent to the Company for an internship, former employees with an established suspicion of damage to health or deteriorated health as a result of work performance, seconded employees, a student participating in practical training, and persons whose data are contained in the documents (e.g. A person issuing a confirmation of a completed reconditioning stay on behalf of the facility where it was completed, evaluating medical doctor/psychologist).
What categories of personal data do we collect and process for this purpose?
For this purpose we collect and process the following personal data categories:  identification data, data related to employment, data related to health, data related to the healthcare and reconditioning stay, in particular the personal data in the extent of the name and surname, date of birth, birth identification number (if listed on the statement of mental qualification issued by a transport psychologist), permanent address, signature, employer, employment start date/transfer date, personal number, site, workplace, department, job position, type of work, vocation, cost centre, information if the job position has an impact or direct impact on nuclear safety, agents involved in the job or work environment to which the employee is exposed, duration of the exposition at work in years or months, results of the health risk assessment specifying the work categories individually for the respective agents involved in the job or work environment, work classification with respect to health risk, form/title/type of medical or psychological examination (e.g. initial, periodical, special), statement reference number, date of examination, results of the medical or psychological examination in the extent of the information if the data subject is/is not capable of performing the work, if he/she is capable to perform the work with restrictions, if he/she is capable of driving a vehicle, the medical doctor’s/psychologist’s workplace, driving licence (group and subgroup) in relation to the document of a driver’s mental qualification, place, duration, date and agenda of the reconditioning stay.
What authorizes us for such processing of your personal data (so-called legal basis)?
The legal basis for processing your personal data consists in a legal obligation of the Company and a legitimate interest of the Company.
The legal obligation of the Company to process your personal data results from the following legal regulations:
· Art. 41 of Act No. 311/2001 Coll. the Labour Code as amended 
· Art. 30, Art. 30e, Art. 30f of Act No. 355/2007 Coll. on Protection, Support, and Development of Public Health as amended 
· Art. 6, Art. 11, Art. 12 of Act No. 124/2006 Coll. on Occupational Health and Safety as amended
· Art. 24, Art. 26 of Act No. 541/2004 Coll. on the Peaceful Use of Nuclear Energy (Atomic Act) as amended
· Art. 3, Art. 7 of the Regulation of the Nuclear Regulatory Authority No. 52/2006 Coll. of Professional Qualification as amended
· Art. 72 and Art. 73 of Act No. 87/2018 Coll. on Radiation Protection as amended
· Art. 88 of Act No. 8/2009 Coll.  on Road Traffic as amended
· Art 30, Art. 33 of Act No. 513/2009 Coll. on Railroads as amended
· Art. 25 of Act No. 61/2015 Coll. On Professional Education and Training as amended in association with Art. 12 of Act No. 124/2006 Coll. On Occupational  Health and Safety as amended
The legitimate interest pursued by the Company in processing your personal data consists in complex and effective assurance of healthcare for the employees and former employees.
If you are sent to us as an employee of another company for an internship, the legal basis for the processing of your personal data is the legitimate interest of the Company.
The data related to health are processed based on Art. 9 (2) (b) of the General Data Protection Regulation in association with Art. 30f of Act No. 355/2007 Coll. on Protection, Support, and Development of Public Health as amended, Art. 24 (and Art. 26of Act No. 541/2004 Coll. on the Peaceful Use of Nuclear Energy (Atomic Act) as amended, Art. 72 and Art. 73 of Act No. 87/2018 Coll. on Radiation Protection as amended, Art. 6  of Act No. 124/2006 Coll. on Occupational Health and Safety as amended, Art 30, Art. 33 of Act No. 513/2009 Coll. on Railroads as amended, and Art. 88 of Act No. 8/2009 Coll.  on Road Traffic as amended.
If we do not obtain personal data from you, the source of the personal data is as follows:
· The date of examination, statement reference number, result of a medical or psychological examination are obtained by the Company from the suppliers providing the services of health and mental capability evaluation. 
· Personal number, site, workplace, department, cost centre, job position, information if the job position has an impact or direct impact on nuclear safety, agents involved in the job or work environment, duration of the exposition at work in years or months, results of the health risk assessment specifying the work categories individually for the respective agents involved in the job or work environment, work classification with respect to health risk, type/title of medical/psychological examination, place, duration, date and agenda of the reconditioning stay are provided by the Company. 
To whom do we provide personal data (so-called data recipient)?
Data recipients include the Regional Public Health Authority, Public Health Authority of the SR, Labour Inspectorate, and occupational medical service provider. 
Does the processing of your personal data involve a transfer of your personal data to a third country or international organisation?
No
How long do we process personal data (so-called storage period)?
Your personal data are processed for the period of 70 years of the employee’s age. 
What are your rights as a data subject?
As a data subject you have the following rights:
With respect to the Company’s legal obligation:
· The right of access 
· The right to rectification 
· The right to erasure (‘right to be forgotten’) 
· The right to restriction of personal data processing
· The right to lodge a complaint with a supervisory authority
With respect to the Company’s legitimate interest:
· The right of access 
· The right to rectification 
· The right to erasure (‘right to be forgotten’) 
· The right to restriction of personal data processing
· The right to object 
· The right to lodge a complaint with a supervisory authority
The current contact details of the Office for Personal Data Protection of the Slovak Republic and further instructions on lodging such a complaint are published on the website of the office at www.dataprotection.gov.sk.
Further information on the scope of the above rights is provided on the Company’s website: www.seas.sk/gdpr.
How to exercise your rights in the Company:
You can exercise your rights in our Company at any time in the following ways:
· in person, in the Company headquarters; 
· in writing, by sending the request in question to the Company’s address; 
· electronically – by email, by sending the request in question to the email address of the data protection officer to dpo@seas.sk.
Is provision of your personal data a statutory or contractual requirement or a requirement necessary to enter into a contract? 
[bookmark: _GoBack]Providing your personal data in relation to healthcare is a legal requirement. Refusing to provide the personal data shall result in the Company being unable to evaluate health or mental capability and perform the duties related thereto. Providing the personal data in relation to the reconditioning stays, namely the name, surname, employer, vocation, agents involved in the work environment, work classification with respect to health risk, place, duration, date and agenda of the reconditioning stay, signature of the employee issuing the reconditioning voucher, signature of the person issuing the confirmation about the completed reconditioning stay on behalf of the facility where it was completed, is a legal requirement. Failure to provide the personal data shall result in the Company being unable to comply with its obligation to provide reconditioning stay for the employee and breaching of the employee’s obligation to complete a reconditioning stay. Providing other personal data is neither a legal nor contractual requirement, nor a requirement necessary to enter into a contract.
If you are sent to us as an employee of another company for an internship, providing your personal data is not a legal requirement. The legal basis for processing your personal data is the legitimate interest of the Company.
Does the processing of your personal data involve automated individual decision-making, including profiling? 
No
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