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Purpose of your personal data processing
Records keeping, investigation and notification of dangerous events, injuries, fires and occupational diseases
Who are data subjects for this processing purpose (whose personal data do we process)?
Data subjects include the Company´s employees and contractors, employees of other companies sent to the Company for an internship, witnesses of events, third parties having incurred an injury, third parties having caused a fire or another event, persons commenting on an event or injury.
What categories of personal data do we collect and process for this purpose?
For this purpose we collect and process the following personal data categories:  identification data, contact data, data related to employment, data related to the hazardous event, injury and fire having occurred, data related to health, in particular the personal data in the extent of the name, surname, birth ID number. Date of birth, citizenship, signature, permanent/temporary address, employer, plant/workplace, position, personal number, supervisor, type of even (lost-time or first-aid occupational injury, other injury, near-miss, hazardous event), date, place and time of occurrence, description and activity during the event, personal protective equipment/use, source of the event, causes of the event, adopted measures, photographic documentation, number of dependent children, daily basis of assessment, information on sickness insurance, information on the entitlement to the compensation of income during temporary incapacity to work, social security identification number, type of work (position) performed when the injury was incurred and number of years worked, information on the existence of professional qualification and health capability to perform the work in which the injury occurred, date of the last instructing in occupational health and safety regulations, number of hours worked, duration of work shift, type of injury, date of death, description of the course/source/cause of the injury, statement of the employee and other persons on the injury, data pursuant to the European Statistics of Accidents at Work methodology, information on the reporting of an insured event as a result of an injury/occupational disease, date of the insured event, information on event cause deliberately, specification of the violated legal regulations or breached work duties in the area of employment relations, joint liability of the affected person in the damage, information on potential court proceeding, information related to the reporting and investigating of fire, type of injury/injured body part, total number of lost days due to incapacity to work, healthcare provider, data related to occupational disease, type and specification of occupational disease, diagnosis, date of first indication and recognition of occupational disease,  severity of the disease, ability to perform current work, information on causing injury under the influence of alcohol (result of alcohol breath test), drugs or psychotropic substances, information on injury (fatal, involving severe damage to health).

What authorizes us for such processing of your personal data (so-called legal basis)?
The legal basis for processing your personal data consists in a legal obligation of the Company. 
The legal obligation of the Company to process your personal data results from the following legal regulations:
· Art. 17 of Act No. 124/2006 Coll. on Occupational Health and Safety as amended 
· Decree No. 500/2006 Coll. specifying a template for a registered occupational injury record
· Art. 31a, Art. 31b of Act No. 355/2007 Coll. on Protection, Support, and Development of Public Health  as amended
· Art. 4, Art. 5 of Act No. 314/2001 Coll. on Fire Protection as amended.
The data related to health are processed based on Art. 9 (2) (b) of the General Data Protection regulation in association with Art. 17 of Act No. 124/2006 Coll. on Occupational Health and Safety as amended and in association with Art. 31a, Art. 31b of Act No. 355/2007 Coll. on Protection, Support, and Development of Public Health as amended.
If you are sent to us as an employee of another company for an internship, the legal basis for the processing of your personal data is the legitimate interest of the Company, which consists of (i) the effective management and organization of internships for Company employees at other companies and the supervision of their performance of duties, and (ii) the effective management and organization of internships for employees of other companies at the Company and the management of their performance of duties.
If we do not obtain personal data from you, the source of the personal data is as follows:
· The personal data of the Company´s employee who has a recognised occupational disease are obtained from the healthcare provider in the extent of the form “Reporting occupational disease or risk of occupational disease”.
· The data related to health are obtained from the medical doctor treating the injured person, mainly the information if it is a severe occupational injury, severe damage to health.
· Statements on the investigated event are obtained from the witnesses and other persons (e.g. in case of injury from employees’ safety representatives, trade unions representatives).
· Personal number, workplace, position, identification of the type of event and the information related to the investigation are provided by the Company.
· In the case an employee of the Company is sent to another company for an internship, the Company shall also obtain data related to the dangerous event, accident and fire, if the employee is affected, from the company to which the employee was sent for an internship.
To whom do we provide personal data (so-called data recipient)?
Data recipients include the attending doctor, employer (for contractor personnel), trade unions active in the Company, Labour Inspectorate, Social insurance company, Regional Public Health Authority, regional headquarters of the Fire and Rescue Brigade, law enforcement authorities, authorities administering offences and other administrative wrongs, the provider of security coordination services (for MO4). If you are sent as our employee to another company for an internship, the recipient of your personal data is also the company to which the employee is sent for an internship. If an employee of another company is sent to us for an internship, the recipient of his/her personal data is also the company that sent him/her to us for the internship.
Does the processing of your personal data involve a transfer of your personal data to a third country or international organisation?
No, except if:
· the Company sends an employee to another company in the USA for an internship, in which case the recipient of that employee's personal data is also the company to which we send that employee for the internship, 
· an employee of another USA company is sent to us for an internship, the recipient of the employee's personal data is also the company that sent the employee to us for the internship
in such cases, there is a transfer of your personal data to the USA within the meaning of Article 46(2)(c) of the General Data Protection Regulation on the basis of the standard data protection clauses adopted by the Commission in its Implementing Decision 2021/914 of 4 June 2021.
How long do we process personal data (so-called storage period)?
Your personal data are processed for the period of 5 years from the creation of the records concerning the respective types of occupational events and injuries and 10 years for the documentation related to fires.
What are your rights as a data subject?
As a data subject you have the following rights:
· The right of access 
· The right to rectification 
· The right to erasure (‘right to be forgotten’) 
· The right to restriction of personal data processing
· The right to lodge a complaint with a supervisory authority
The current contact details of the Office for Personal Data Protection of the Slovak Republic and further instructions on lodging such a complaint are published on the website of the office at www.dataprotection.gov.sk.
Further information on the scope of the above rights is provided on the Company’s website: www.seas.sk/gdpr.
How to exercise your rights in the Company:
You can exercise your rights in our Company at any time in the following ways:
· in person, in the Company headquarters; 
· in writing, by sending the request in question to the Company’s address; 
· electronically – by email, by sending the request in question to the email address of the data protection officer to dpo@seas.sk.
Is provision of your personal data a statutory or contractual requirement or a requirement necessary to enter into a contract? 
Provision of your personal data is a legal requirement. Failure to provide your personal data will result in the Company being unable to duly investigate the event or injury and report the insured event.
If you are sent to us as an employee of another company for an internship, providing your personal data is not a legal requirement. The legal basis for processing your personal data is the legitimate interest of the Company.
Does the processing of your personal data involve automated individual decision-making, including profiling? 
No
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