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Purpose of your personal data processing
Assessment of the work performance and behaviour of the employee

Who are data subjects for this processing purpose (whose personal data do we process)?
Data subjects include the Company´s employees, seconded employees.
What categories of personal data do we collect and process for this purpose?
For this purpose we collect and process the following personal data categories:  identification data, contact data, data related to employment, data related to the assessment of the employee, in particular the personal data in the scope of the degree, name, surname, job position, department, site, email, personal number, evaluator, assessment period, date of assessment and approval, data related to critical knowledge in given areas (unique know-how), assessment of the employee’s personality profile and behaviour when performing work activities for the proposal of his/her further development, assessment of the performance and behaviour by the evaluator, self-assessment, assessment of compliance with the employee’s defined work-related objectives for the purpose of bonus allocation, wages, amount of monthly remuneration and/or other remuneration, information on maternity/parental leave on account of reducing bonuses during this period), information on part-time employment, employment start date and termination date.

What authorizes us for such processing of your personal data (so-called legal basis)?
The legal basis for processing your personal data consists in a legitimate interest of the Company. 
The legitimate interests pursued by the Company in processing your personal data consist in the effective management and the best possible use of human resources potential in the Company, motivating employees, high performance and reliability of the Company´s employees and ability of the Company to retain high-quality employees.
If we do not obtain personal data from you, the source of the personal data is as follows:
· Job position, department, site, email, personal number, evaluator, assessment period, date of assessment and approval, wages, amount of financial remuneration and other remuneration, information on part-time employment, employment start date and termination date are provided by the Company.
· Data related to the critical knowledge in given areas (unique know-how), assessment of performance and behaviour, assessment of compliance with the employee’s defined work-related objectives for the purpose of bonus allocation are obtained from the evaluators of the employee being assessed.
To whom do we provide personal data (so-called data recipient)?
Data recipients include the provider of performance and behaviour assessment and provider of wage processing services.
Does the processing of your personal data involve a transfer of your personal data to a third country or international organisation?
No
How long do we process personal data (so-called storage period)?
For the purposes of KPI assessment and performance bonuses, your personal data are processed for the period of 5 years from the assessment and wage processing, and for the purpose of performance and behaviour assessment, your personal data are processed for the period of 5 years from the approval of final assessment results.
What are your rights as a data subject?
As a data subject you have the following rights:
· The right of access
· The right to rectification
· The right to erasure (‘right to be forgotten’)
· The right to restriction of personal data processing
· The right to object 
· The right to lodge a complaint with a supervisory authority
The current contact details of the Office for Personal Data Protection of the Slovak Republic and further instructions on lodging such a complaint are published on the website of the office at www.dataprotection.gov.sk.
[bookmark: _GoBack]Further information on the scope of the above rights is provided on the Company’s website: www.seas.sk/gdpr.

How to exercise your rights in the Company:
You can exercise your rights in our Company at any time in the following ways:
· in person, in the Company headquarters; 
· in writing, by sending the request in question to the Company’s address; 
· Electronically – by email, by sending the request in question to the email address of the data protection officer to dpo@seas.sk.
Is provision of your personal data a statutory or contractual requirement or a requirement necessary to enter into a contract? 
Providing the personal data is neither a legal nor contractual requirement, nor a requirement necessary to enter into a contract.

Does the processing of your personal data involve automated individual decision-making, including profiling? 
No


Slovenské elektrárne, a.s, Pribinova 40, 811 09 Bratislava, Slovak Republic, ID: 35 829 052, Commercial Registry of the City Court Bratislava III, Section: Sa, Insert No.: 2904/B
image2.png
SLOVENSKE
ELEKTRARNE




