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Purpose of your personal data processing
Records keeping of persons for the needs of crisis planning and exemption from the obligation to perform extraordinary service/ alternative service and labour duty
Who are data subjects for this processing purpose (whose personal data do we process)?
Data subjects include the employees of the Company (citizens of the Slovak Republic having their permanent residence in the Slovak Republic) being an entity subject to economic mobilisation. 
What categories of personal data do we collect and process for this purpose?
For this purpose we collect and process the following personal data categories:  identification data, contact data, data related to employment, data related to education, data related to the provision of economic mobilisation activities in particular the personal data in the extent the name, surname, academic degree, date and place of birth, birth identification number, permanent address or temporary address including district/region, information that he/she is a citizen with permanent residence in the Slovak Republic, gender, citizenship, education achieved, professional focus, land line phone number, mobile phone number, fax number or email address, where he/she can be reached during work hours and outside work hours, data related to his/her employment, such as job position, personal number assigned in the employer’s organisation, employer data, information stating that he/she has been exempted from the extraordinary service/alternative service or work duty, other information related to exemption from extraordinary/alternative service or labour duty that would be contained in the economic mobilisation information system. 
What authorizes us for such processing of your personal data (so-called legal basis)?
The legal basis for processing your personal data consists in a legal obligation of the Company.
The legal obligation of the Company to process your personal data results from the following legal regulations:
· [bookmark: _GoBack]Mainly Articles 3, 4, 5, 7, 19, 39 of Act No. 179/2011 Coll. on Economic Mobilisation and on the amendment of Act No. 387/2002 Coll. on the Management of State in Crisis Situations Other than Time of War and State of War as amended 
· Art. 6 of the decree of the MoE SR No. 385/2011 Coll. implementing some provisions of Act No. 179/2011 Coll. on Economic Mobilisation and on the amendment of Act No. 387/2002 Coll. on the Management of State in Crisis Situations Other than Time of War and State of War as amended 
· Mainly Articles 5, 7, 17 of Act No. 570/2005 Coll. on National Service and on the amendment of certain acts as amended 
· Mainly Art. 19 of Act No. 319/2002 Coll. on the Defence of the Slovak Republic as amended,  
· Mainly Art. 8 of Act No. 569/2005 Coll. on Alternative Service at the Time of War as amended. 
If we do not obtain personal data from you, the source of the personal data is as follows:
· Phone number to work, fax, work email, job position, personal number assigned within the employer’s organisation, information about the employment relationship and the date of its commencement and termination and information that the employee has been exempted from the extraordinary service/alternative service or work duty are provided by the Company.
To whom do we provide personal data (so-called data recipient)?
Personal data recipients include the operator of the information system of economic mobilisation EPSIS JISHM (Ministry of Economy of the Slovak Republic), technical support provider of the economic mobilisation information system, district offices within the seat of the region according to the residence of the employee.
Does the processing of your personal data involve a transfer of your personal data to a third country or international organisation?
No
How long do we process personal data (so-called storage period)?
Your personal data processed in a document form are deleted/destroyed after 5 years from the exemption notice from extraordinary/alternative service and labour duty to the relevant district office. After the termination of employment, the personal data are deleted in the Economic Mobilisation Information System (EPSIS) within 1 month after the employment termination has been reported. 
What are your rights as a data subject?
As a data subject you have the following rights:
· The right of access 
· The right to rectification 
· The right to erasure (‘right to be forgotten’) 
· The right to restriction of personal data processing
· The right to lodge a complaint with a supervisory authority
The current contact details of the Office for Personal Data Protection of the Slovak Republic and further instructions on lodging such a complaint are published on the website of the office at www.dataprotection.gov.sk.
Further information on the scope of the above rights is provided on the Company’s website: www.seas.sk/gdpr.
How to exercise your rights in the Company:
You can exercise your rights in our Company at any time in the following ways:
· in person, in the Company headquarters; 
· in writing, by sending the request in question to the Company’s address; 
· electronically – by email, by sending the request in question to the email address of the data protection officer to dpo@seas.sk.
Is provision of your personal data a statutory or contractual requirement or a requirement necessary to enter into a contract? 
Provision of your personal data is a legal requirement. Failure to provide the personal data the Company would not be able to comply with the legal obligations of the economic mobilisation entity in relation to the exemption of its employees from extraordinary/alternative service or from the obligation to work. 
Does the processing of your personal data involve automated individual decision-making, including profiling? 
No
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